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Vision
Towards an exceptional Pan-African university championing heritage-based 

scholarship and modernisation/industrialisation

Mission
To contribute towards industrialisation and modernisation of  society through 

heritage-based teaching, research and innovation

Core Values

Ubuntu/Unhu

Innovativeness

Excellence

Integrity

Results Focus



2

1. LEGAL BASIS FOR PRESENTATION OF THE ANNUAL REPORT
Section 10 of  the Public Entities Corporate Governance Act Chapter [10:31] requires the head of  a unit of  a 
public entity to submit to the Minister, via the Office of  the Chief  Secretary to the President and Cabinet, a 
report on the Unit's activities during the previous calendar year. The report may, after submission to the 
Minister and with the Minister's permission, be made available in electronic form for public inspection on 
the University's website.
This report complies with the Public Entities Corporate Governance Act and provides a detailed 
account of  the University's programmes and activities in 2022.

Herbert Chitepo Law School students, Tariro Chisoro and Chikasha Vuyan won gold medals, 
certificates and a trophy at the Arrupe Intervarsity Debate Tournament in Harare 05 November 2022
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2. GZU HISTORICAL BACKGROUND
Great Zimbabwe University, then known as Masvingo State University, was established through the 

recommendations of  the Chetsanga Report of  August 1995 which proposed the devolution of  Teachers and 

Technical Colleges into degree awarding institutions that would eventually become universities in their own 

right. Consequently, the devolution of  Masvingo Teachers' College into a University started on 01 June, 

1999 when one hundred and twenty (120) students were enrolled for the two-year in-service Bachelor of  

Education Primary degree under the Masvingo Degree Programme which was under the University of  

Zimbabwe. The programme started with six lecturers, three of  whom were in Curriculum Studies while the 

other three were in Educational Foundations.

In the year 2000, the Masvingo Degree Programme saw its first output of  one hundred and eighteen (118) 

students who had completed the two-year Bachelor of  Education Primary degree. In the same year, the 

Masvingo Degree Programme changed its name to Masvingo University College but still under the 

University of  Zimbabwe. On December 21 2002, Masvingo University College became Masvingo State 

University established by an Act of  Parliament Chapter 25:24 Number 11/2002. In 2003, the Ministry of  

Higher and Tertiary Education discontinued the devolution status of  Masvingo Teachers' College, leaving 

Masvingo State University to operate independently of  the Teachers' College. In September 2004, the 

former President of  the Republic of  Zimbabwe and Chancellor of  State Universities, Cde R.G. Mugabe, 

highlighted the need for a state institution of  higher learning named after the Great Zimbabwe Monuments. 

Thus, in July 2007, Masvingo State University was renamed Great Zimbabwe University following the 

passing of  the Masvingo State University Amendment Act (2007) in Parliament.

Great Zimbabwe University Showcased at the Zimbabwe International Trade Fair 2022
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3. COUNCIL CHAIRMAN'S REPORT

reat Zimbabwe University has over 

Gthe last few years carved a reputation 

as one of  the most progressive and 

transformed Universities in the country, and 

Council is committed to its exponential growth 

into an institution that epitomises academic 

excellence and intellectual vibrancy, attracting 

students from all over the world. 

Cognisant of  these aspirations by my Council, I 

am pleased to report that in 2022, the University 

continued to observe good corporate governance 

and has remained both a reputable and 

accountable public entity.   

As is expected of  the institution under the 

provisions of  the Public Entities Corporate 

Governance Act, the University successfully held 

its Second Annual General Meeting in February, 

where it managed to appraise its shareholders and 

stakeholders of  the operations in the preceding year, as 

well as the financial standing of  the enterprise.  

Given the special mandate to preserve and promote 

Zimbabwe's cultural heritage and identity, Council has 

a fiduciary role of  ensuring that the University does 

not divert from its mandate, and that it stays closely 

aligned to national interest, as expressed through the 

University Act, as well as current Ministerial policy 

directives and Government pronouncements.  

In 2022, the University continued to pursue its 

mandate and being a strategic agent for the 

modernisation and industrialisation of  the nation, by 

making very bold and committed efforts to ensure the 

operationalisation of  Education 5.0 as its contribution 

towards the attainment of  Vision 2030.   

I note with great pride and satisfaction that the 

University revised programmes offered in its Schools 

coupled with the introduction of  20 new ZIMCHE-

approved and Education 5.0 compliant degree 

programmes. The review of  academic programmes 

and subsequent registration with ZIMCHE were 

undertaken in alignment with the national skills 

development priority areas, the National Development 

Strategy 1 (NDS1), Vision 2030, and Sustainable 

Development Goals (SDGs). The overall intention is 

to ensure that the University offers relevant 

programmes to its stakeholders. 

As Council we are pleased with the pace at which 

construction at our key research centres, the 

innovation hub adjacent to the School of  Heritage and 

Education, and the Innovation Centre for Dryland 

Agriculture in Chivi progressed during the year under 

review.  

The climax of  the University's achievements in 2022 

was the completion and official opening of  the Simon 

Mazorodze School of  Medical and Health Sciences. 

This is a project that excites us as Council as it feeds 

directly into the dictates of  the National Development 

Strategy (2021-2025), particularly health and well-

being, and of  course the generic university mandate of  

Professor Mandivamba Rukuni

Council Chairman. 
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human capital development and innovation.

Equally, the University continued to ensure that it 

does not become a white elephant to its community 

hence a lot of  effort was dedicated to establishing or 

continuing various community engagement 

projects for the greater benefit of  our communities. 

The University also intensified its local and 

international collaboration with other universities 

and reputable organisations. These collaborations 

and engagements bear testimony to the credibility 

of  the Great Zimbabwe University brand. 

On behalf  of  Council, I wish to extend our 

gratitude for the confidence expressed in us through 

the extension of  our term of  office as Councillors of  

Great Zimbabwe University by another three years 

from September, 2022. We pledge to keep all hands 

on deck.  We are grateful to the Vice Chancellor and 

his Senior Management Team for their continued 

dedication and commitment to the University. 

The Students of  Great Zimbabwe University 

remain our pride, and we have the fullest confidence 

in their ability to transform the fortunes of  our 

country through their contributions beyond 

university life. 

We also appreciate our staff, for their continued 

hard work, dedication and commitment to the 

University. We recognize their collective effort 

towards moulding a high calibre graduate with the 

capability to solve complex problems and provide 

solutions to national challenges. 

I thank you.

Professor Mandivamba Rukuni

Council Chairman. 
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4. GREAT ZIMBABWE UNIVERSITY CHANCELLOR

LLB (University of  London)
Hon. DPIR (GZU), Hon. LLD (MSU).
Hon. LLD (UZ), Hon. LLD (UNZA),

Hon. DDSS (ZNDU)

   Dr. Emmerson D. Mnangagwa
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Minister

Deputy Minister

Permanent Secretary

Prof. dr. A. Murwira

 Hon.R. Machingura

Dip in Telecoms Corp(PTC, ZIM), Dip in Telecoms Mgt (CWC, UK), Advanced Technical 
Training Certificate (Germany)Full Technological Certificate T1-T5 (City & Guilds London), 

Further Education Teachers Certificate (Harare Poly)Certificate in Finance for Non Financial Managers,
 T5 Organisational Planning, GSM Siemens and Project Planning

DPhil in Soil Chemistry and Fertility (UZ); MSc in Soil Chemistry (Reading University, UK);
BSc in Biology and Chemistry National University of  Lesotho]

PhD in Geo-information Science (GIS,RS) for Environmental Systems Analysis and Monitoring 
(The Netherlands); Hon. PhD in Technology (BSTU Belarus); MSc in Environmental Systems Analysis 

and Monitoring (The Netherlands); BA (Hons) in Geography (UZ)

Prof. F. Tagwira

5. MINISTRY OF HIGHER AND TERTIARY EDUCATION, 
INNOVATION, SCIENCE AND TECHNOLOGY DEVELOPMENT
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6. UNIVERSITY COUNCIL

Chairman of  Council
Prof. Mandivamba Rukuni

Dr. Dumisani 
Kutywayo

Ms Fungai 
Maregedze

Mrs. Patronella 
Musarurwa

Prof. Zifikile Mguni-
Makwavarara

Dr. Perpetua 
Gumbo

Prof. Willis 
Gwenzi

                      Mrs Teclah 
Ponde

Mr. Eben M. 
Makonese

Mrs Edna 

Mukurazhizha

Prof. Godfrey 
Muguti

Rev. Dr. Chiropafadzo 
Moyo

Mrs. Joanah V.
 Gwisai*

*

*

* Term expired in August 2022
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7. PRINCIPAL OFFICERS OF THE UNIVERSITY

Vice Chancellor
Professor Rungano J. Zvobgo

BA (Hons), MA (Delhi - India). Mphil (JNU - India) PhD (EDIN – UK) Grad C.E (UZ), 
Cert. in Edu. Org. & Admin. (George Brown College, Toronto)

Pro-Vice Chancellor 
Academic Affairs, 

Research and Innovation
Professor Moses J. Chimbari Dr Eriyoti Chikodza

Acting Pro-Vice Chancellor 
Industrialisation, Business Development 

and Strategic Partnerships

PhD Snail Ecology (University of  Copenhagen)
BSc Biology (Roma University, Lesotho)

Diploma in Research Methods 
(Danish Bilharziasis Lab, Denmark)

DPhil Mathematics (UZ)
MSc. Mathematics (UZ)

BSc. Hons.  Mathematics (UZ)
Licentiate in Education (Mathematics), 

Enrique Jose Varona, Cuba
Postgraduate Diploma in Operations 

Research (NUST)

Bursar

Dr. Andrias Chinyoka

Registrar

Mrs. Sinikiwe Gwatidzo

Librarian

Mr. Lawrence Chikwanha 

DBA (UKZN)
MBA (ZOU)

B.Tech. Accounting (UZ) 
ACCA

MCom. Strat. Mgt. (MSU)
BSc. Hons. (Econs) (UZ) 
IPMZ, PGD PR (NUST)

MSc. LIS (NUST)
BA (UZ)

AUDIS (Natal)
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8. VICE CHANCELLOR'S REPORT

In 2022 Great Zimbabwe University, as a leading 

institution of  higher education, continued to 

champion the socio-economic transformation of  

the nation by attaining veritable milestones that are 

critical contributions to the national vision of  being 

an upper middle income economy by 2030. 

Following nearly three years of  stalled progress 

due to the outbreak of  COVID-19, during the year 

under review, the University resumed its 

characteristic dynamic rhythm and vigour. Driven 

by the desire to improve the nation's quality of  life 

as is inherent in the heritage-based Education 5.0 

philosophy, during the year under review, the 

University worked with calculated haste to ensure 

the start, continuation and/or completion of  a 

number of  projects and programmes, including 

prerequisite physical infrastructure. 

In 2022, the University continued to influence 

tertiary education in Zimbabwe and beyond, by 

deploying new skills and competences to the 

nation's human capital pool. During its 16th 

Graduation Ceremony, the University graduated 4 

462 students from its different schools. Of  the 

graduates, 1173 attained postgraduate qualifications, 

three of  them graduated with Doctor of  Philosophy 

degrees. The graduations rates are a testimony of  the 

University's commitment to producing skilled and 

competent human capital for national development. 

The University also increased its research output 

considerably with publication of  306  peer-reviewed 

publications comprising of  books, book chapters, 

refereed journal articles and conference proceedings. 

The Schools and academic directorates also advanced 

the research agenda of  the University by hosting high 

profile conferences and disseminating research 

findings. In doing research, the University attracted 

research grants from local and international 

organisations.

Also in 2022, the University introduced 20 new 

Education 5.0 compliant degree programmes to 

address critical skills gaps in key sectors of  the 

economy. Some of  the new programmes include:

• Bachelor of  Science Honours Degree in 

Renewable Energy

• Bachelor of  Science Honours Degree in Applied 

Biosciences and Biotechnology

• Bachelor of  Science Honours Degree in 

Irrigation and Water Engineering.

During the course of  2022, there was significant 

progress towards protecting the institution's 

intellectual property, as evidenced by the University’s 

application to register nine trademarks and three 

patents with the African Regional Intellectual 

Property Organization (ARIPO).

In terms of  community engagement, in 2022 

several efforts were made to ensure the University’s 

continued relevance to the community. Through a 

plethora of  ongoing engagements, the University 

reached out to its community.  The Simon 

Mazorodze School of  Medical and Health Sciences 

conducted monthly visits to Chikuku in Bikita, to 

provide medical and health services to the community 

free of  charge.  The School of  Agriculture and 

Professor Rungano Jonas Zvobgo

Vice Chancellor
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Engineering subcontracted farmers within Masvingo 

province to produce traditional grains. The long term 

objective is to ensure food security and eradicate 

hunger in communities.  The Herbert Chitepo Law 

School, with support from our partners at the Raoul 

Wallenberg Institute in Sweden, held legal aid clinics 

to assist indigent members of  society.  A total of  2 231 

individuals benefitted from the different outreach 

activities conducted by the Law School in the year 

2022.  

Working with the Rural Enterprises Development 

Trust of  Zimbabwe, the School of  Arts, Culture and 

Heritage, embarked on an initiative to promote 

investment in the rural areas of  Zimbabwe under the 

adopted theme, Tangira Pauri. The programme 

leveraged on using heritage as a springboard for 

business opportunities in the tourism and agro-

business sector. The trailblazing GZU Campus Radio 

station continued to raise the bar, assisting in the 

development of  community and campus radio 

stations in the country.  

The ongoing expansion of  the University continued 

during the year under review. Firstly, Construction of  

a modern School of  Medical and Health Sciences was 

completed and officially opened in October, 2022. 

The School's pioneer degree programme, the BSc Bio-

Medical Sciences degree, which is a pre-requisite for 

entry into the MBChB (Medicine and Surgery) 

degree, was approved and accredited by the 

regulatory body. Secondly, construction of  the 

Innovation Centre of  Excellence in Drylands 

Agriculture in Chivi, progressed in earnest during 

the year under review. Thirdly, construction of  the 

University's Innovation Hub remained well on 

course throughout the year. As the University 

awaits the completion of  the Innovation Hub, the 

Research and Innovation Department went ahead 

and partnered with the National Biotechnology 

Authority to incubate innovations that are sure to 

address some of  our challenges as a nation, once 

they are fully commercialized. 

Taken together, such progress has contributed to 

a stronger and bolder institution with a continually 

ascending reputation, one that our alumni and 

friends are proud of  and want to support. 

I am very proud of  these achievements and urge 

all staff  members to continue working hard so that 

the University realises its strategic goals

I thank you.

Professor Rungano Jonas Zvobgo

Vice Chancellor

School of Medical and Health Sciences was completed and officially opened in 2022
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9. PURPOSE OF GREAT ZIMBABWE UNIVERSITY

GZU aspires to:

• be a vibrant community of  highly qualified, well-resourced and supported academic and professional 

staff;

• attract students of  high academic potential and give them an outstanding university experience so that 

they become successful and influential graduates and loyal alumni;

• influence and benefit society by being thought leaders as well as through high level research and 

innovation;

• benefit Masvingo and the University community through strategic partnerships. GZU shall thrive to 

develop strong partnerships with key organisations and communities, nationally and internationally; 

• adhere to our core values and remain sustainable and an equitable organisation; and

• be a public university of  global standing that serves Zimbabwe, is distinctive and reflects our place in 

Africa. 
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10. THE YEAR IN RETROSPECT – 2022

• In 2022 Great Zimbabwe University returned to 'normal' life on campus after two years of  a 'new normal' 

that had been imposed by the outbreak of  the COVID 19 pandemic. The jubilation on campus was 

tangible in the early months of  the year as COVID restrictions eased and students started returning to 

campus for physical lectures as the journey to 'normal life' resumed. 

• While the pandemic continued to lurk in the darkness, there were many grounds for optimism, most 

notably the official opening of  the Simon Mazorodze School of  Medical and Health Sciences by His 

Excellency, the President of  the Republic of  Zimbabwe and Chancellor of  Great Zimbabwe University, 

Dr E.D. Mnangagwa.

• The University's 16th graduation ceremony made it all the sweeter by the fact that it marked a return to 

the conventional graduation ceremonies where graduands, guests and dignitaries converge physically to 

celebrate the conferment of  awards. Indeed, this is after the past two ceremonies were mostly virtual due 

to COVID-19, and the restrictions that were implemented to arrest the spread of  the scourge.

• A total of  4 462 students graduated from our different schools at the 16th Graduation Ceremony, 1173 of  

them with postgraduate qualifications. 

• The University hosted the 2nd Edition of  the Great Zimbabwe University Research Fair under the 

theme: “Heritage and Culture for Development” on 17 August.  

• Vice Chancellor Professor Rungano Zvobgo was presented with African Leadership Legend Award by 

the Legacy Building Leaders (LBL) 

The University hosted the 2nd Edition of the Great Zimbabwe University Research Fair under the 

theme: “Heritage and Culture for Development” on 17 August 2022.
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11. CORPORATE GOVERNANCE
11.1 UNIVERSITY COUNCIL 

The year 2022 was a year of  transition, both in terms of  corporate governance and the legislative 

framework guiding the composition of  Council.  The term of  the University Council ended in 

August 2022, while the Amendment of  State Universities Statutes Act 4 of  2022 was enacted in  

the same year. 

The Great Zimbabwe University Council's mandate is derived from the University Act, [Chapter 
25:24], Section 10, subsection 1 which states that the Council shall have governance and executive 
authority over the University.

The composition of  Council as defined in the University Act, is made up of  individuals appointed 
by the Minister who represent a wide range of  sectoral interests, including academia, industry and 
special interest groups; and the Vice Chancellor and Pro Vice Chancellors who are ex officio 
members. 

With the subsequent repeal of  section 10 of  the University Act by the promulgation of  the 
Amendment of  State Universities Statutes Act 4 of  2022, Council is made up of  the following: 

(a)  the Chancellor and the Vice-Chancellor (and the Pro-Vice Chancellors who may attend 
the Council meeting at the invitation of  the Vice Chancellor but shall not have voting 
privileges), who shall be ex-officio members; and

(b)  ten persons appointed by the Minister including a Ministry representative; and
(c)  two persons who are members of  the academic staff  appointed by the Senate, other 

than the Vice-Chancellor and any Pro Vice-Chancellor; and
(d)  the President of  the Students' Representative Council, who shall be an ex-officio 

member; and
(e)  two persons elected by the workers' committee of  the University. 

Council's role and sphere of  influence is explicitly defined in the Public Entities Corporate 
Governance Act, the University Act, and the Amendment of  State Universities Statutes  Act 4 
of  2022 and  it is generally responsible for providing policy guidance, strategic direction to the 
University, and serving as a fiduciary in all University affairs.

11.1.1  Membership 
Professor Mandivamba Rukuni  (Chairman)
Mr. Joanah  Gwisai   (Vice Chairman)
Mrs. Patronella Musarurwa   
Ms Fungai Maregedze 
Mr Eben M. Makonese 
Prof. dr. Willis Gwenzi 
Dr Dumisani Kutywayo 
Reverend Dr. Chiropafadzo Moyo 
Dr Pepetua Gumbo 
Professor Zifikile Mguni-Makwavarara 
Mrs Teclah Ponde 
Prof. Godfrey Muguti
Ms Edna Mukurazhizha

Ex Officio (Executive Members)
Professor Rungano Zvobgo   Vice Chancellor 
Prof. M.J. Chimbari    Pro Vice Chancellor, Academic Affairs, 

Research and Innovation
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Senate Representatives to Council 
Mr James Zivanomyo 
Mrs Ellen Gozo 
Dr Tendai Tredda Musindo 
Dr Daniel Madzanire 
Dr Michael Mubvuma 

Workers Representative to Council 
Mr Givewell Munyaradzi 
Mr Jabulani Denhere 

Secretary to Council 
Mrs Sinikiwe Gwatidzo   Registrar 

11.1.2 Meetings of Council 
PECOG states that Council shall meet at least once every three months and in fulfilment of  
these statutory obligations, the following meetings were held: 

 

11.2 COMMITTEES OF COUNCIL, EXECUTIVE COMMITTEE OF COUNCIL, 
FINANCE,NOMINATIONS AND HR, AUDIT AND STRATEGIC ICT 
Below is a summary of  meetings' attendance to Council and Committees of  Council.  

NAME COUNCI
L MTGS 
(3) 

EX 

COMM 
(1) 

FINANCE 
(2) 

NOMINAT
IONS  & 
HR (3) 

AUDIT 
(2) 

STRAT
EGIC 
ICT (2) 

Prof. M. Rukuni 3 1 1 3 - - 

Mrs P. Musarurwa 3 1 - 3 - - 

Prof. Z. Mguni-
Makwavarara 

3 - - - - - 

Prof. dr. W. Gwenzi 1 - - - - - 

Mr. E.M. Makonese
 

3
 

1
 

-
 

-
 

1
 

1
 

Dr. P. Gumbo
 

3
 

-
 

-
 

3
 

-
 

-
 

Rev. Dr. C. Moyo
 

3 
 

-
 

-
 

-
 

-
 

2
 

Ms. F. Maregedze
 

2
 

1
 

2
 

-
 

1
 

-
 

Mrs. T. Ponde
 

3
 

-
 

2
 

-
 

-
 

-
 

Dr. D. Kutywayo
 

3
 

-
 

-
 

-
 

-
 

-
 

Mrs. J. V. Gwisai
 

1
  

1
 

-
 

1
 

1
 

Prof. G.I. Muguti
 

2
 

-
 

-
 

2
 

-
 

-
 

Key   -  non member 

Period  Scheduled 
Meetings for 
2022 

Actual Meetings Held  % of meetings held  

First Quarter  1 1 100% 
Second Quarter  1 1 100% 
Third Quarter  1 1 100% 
Fourth Quarter  1 - - 
Total  4 3 75% 
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 11.2.1 The Committees of Council include: 
Finance, Nominations and Human Resources, Audit, Strategic ICT, Academic Staff  
Promotions, Non Academic Staff  Promotions, Academic Staff  Appointments Board, Non 
Academic Staff  Appointments Board, Infrastructure Development and Amenities, 
Committee on Continuation of  Employment beyond Retirement Age, Medical Board, Staff  
Disciplinary, Staff  Disciplinary Appeals and Student Disciplinary.

11.2.2 Council and its Committees sat during the year 2022 and deliberated on crucial University 
business. Pertinent issues were: 

 11.2.2.1 Council 
11.2.2.1.1 The University continued to adhere to COVID 19 protocols as 

advised by Government.
11.2.2.1.2 The Bursar's contract was renewed for a four-year term.
11.2.2.1.3 The construction of  the Simon Mazorodze School of  Medical and 

Health Sciences and the Innovation hub were progressing well, with 
the Medical School at 97% completion rate and the hub at second 
storey level.

11.2.2.1.4 The School of  Medical and Health Sciences was expected to be 
commissioned at the University's forthcoming Graduation 
Ceremony.

11.2.2.1.5 The University stood guided by the Ministry's' directive to complete 
the applied sciences building at the Mutare Road campus.  The 
building would be funded by the Ministry.

11.2.2.1.6 The University aimed to begin construction of  the administration 
block and that would require substantial funding.

11.2.2.1.7 The Communication Strategy for the rationalisation exercise was 
drafted

11.2.2.1.8 The Executive held meetings with all categories of  staff  to discuss the 
transformation exercise, starting with Management, Senate, 
University wide roadshows across campuses and meetings with 
different categories of  both teaching and non-teaching members of  
staff.

11.2.2.1.9 The Transformation report was approved by Council and submitted 
to Ministry.

11.2.2.1.10 There was need for further and urgent review of  University policies, 
procedures and committees in the context of  Education 5.0, as well 
as a clear contextualisation of  Education 5.0 in all processes.

11.2.2.1.11 Education 5.0 compliant policies were currently being finalised, and a 
workshop to finalise policy development was being planned.

11.2.2.1.12 The reviewed Strategic Plan document was approved by Council.
11.2.2.1.13 The major highlights of  the document were the change from the old 

vision and mission statement to the new, which captured the 
Education 5.0 philosophy and the institutional mandate. The 
Strategic Plan also took into account the implementation of  
Education 5.0 in all academic programmes through the University's 
outcomes and outputs. 

11.2.2.1.14 The 2022 Annual Plan was approved after noting its conformity to 
performance and measurement standards of  IRBM as expected by 
the parent Ministry and the dictates of  the Whole of  Government 
Performance Management System.  

11.2.2.1.15 Academic staff  would be assessed based on the 5 pillars of  Education 
5.0 and the University was currently reviewing its tenure and 
promotions criteria so as to adequately provide for the five elements.

11.2.2.1.16 The University was committed to procuring gadgets for teaching staff  
as part of  its commitment to e-learning.
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11.2.2.1.17 The University was also availing data bundles to facilitate e-learning.
11.2.2.1.18 Community Engagements efforts were noted across all schools, 

notably, the Law School Legal Clinics as well as offering of  free 
medical services in Bikita by the Executive Dean in the School of  
Medical and Health Sciences.

11.2.2.1.19 The 2022 Graduation Ceremony was set for 21 October, 2022 and 
would coincide with the official opening of  the Simon Mazorodze 
School of  Medical and Health Sciences.

11.2.2.1.20 The Board Leadership Seminar was held from 6-9 July, 2022 at 
Troutbeck Resort, Nyanga.

 11.2.2.2 Finance 
11.2.2.2.1 The University did not expect a review of  fees for the period under 

review hence it was imperative to scale down some activities and 
adjust the budget in order to focus on critical areas.

11.2.2.2.2 The University Management was urged to re-look the budget 
allocations for the year and re-prioritise expenditure in view of  the 
currency volatility which has seen prices of  goods and services 
rapidly increasing.

11.2.2.2.3 The University was also encouraged to focus on innovative ways of  
disrupting the value chain particularly in the poultry agro-business 
sector.  Partnerships with other players in this sector had the potential 
of  generating substantial financial resources for the University.

11.2.2.2.4 The University was further advised to identify key projects that could 
be nurtured to become cash cows for the University.  The Committee 
recommended that the University Management, if  it so wishes could 
request the guidance of  Non-Executive Council members to assist in 
identifying and selecting viable projects.

11.2.2.2.5 The University management was also advised to consider avenues for 
attracting investment funding from partners to kick-start the business 
ventures.

11.2.2.2.6 The Chairman proposed that there should be a strategic conversation 
to explore the relationship between research, Innovation and 
Industrialisation.  This would be done to help shape the direction of  
the University in order to attain the Education 5.0 thrust.

11.2.2.2.7 The Committee requested approval and funding for the following 
projects:

   - Solar system for the Medical School;
   - Network redesign for the entire University; and
   -The Committee approved the projects in principle and 
   recommended that they be incorporated in the budget 
   process.

 11.2.2.3 Nominations and Human Resources 
11.2.2.3.1  To enhance corporate governance, the recruitment process for the Pro 

Vice Chancellor, Industrialisation, Business Development and 
Strategic Partnerships was initiated.

11.2.2.3.2 The Committee informed members that on the proposed 
Implementation of  the Rationalisation process eight (8) schools had 
been reduced to five (5) and the new structure had been approved by 
both Senate and Council.

11.2.2.3.3 Three (3) retrenchment options were outlined and these were; 
voluntary retrenchment, early retrenchment and compulsory 
retrenchment.

11.2.2.3.4 The Committee was informed that the retrenchment package had 
been benchmarked with the private sector and other Universities.
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11.2.2.3.5 The Committee was requested to approve recommendations on the 
implementation of  the Transformation agenda. It was agreed that an 
Executive Committee of  Council meeting would be convened to 
consider endorsement of  the proposal.

11.2.2.3.6 The Committee was informed that the University leadership was 
seized with the issue of  crafting policies and frameworks on the 
Education 5.0 philosophy as well as systems and procedures guiding 
its implementation.

11.2.2.3.7 The Chairman emphasised that the process of  crafting these 
ordinances and policies was important, advocating robust debate and 
generative discussion from departments all the way up to Senate level.

 11.2.2.4 Audit 
11.2.2.4.1 It was noted that the University had addressed all prior year audit 

recommendations and that the improvement of  controls continued to 
be a focus for the Internal Audit department. 

 11.2.2.5 Strategic ICT 
11.2.2.5.1 A substantive ICT Director was appointed with effect from 1 May 

2022.  
11.2.2.5.2 The Committee was informed that the ICT department successfully 

implemented structured network cabling on the ground floor of  
multi-storey building at the Robert Mugabe School of  Education and 
Culture and on all floors of  the Simon Mazorodze School of  Medical 
and Health Sciences.

11.2.2.5.3 The ICT department appraised the Committee of  the following 
achievements in Information Systems Applications:

- the upgrade of  the University's accounting information 
system Pastel Sage Evolution to the latest version;

- the successful installation of  the new version of  KOHA, a   
library management system;

- optimisation of  the MyGZU system to Maturity Level 3 
of  the Capability Maturity Model Integration (CMMI).  
This would enable the system to perform at a defined 
level, where processes are well characterised and 
described in standards, procedures and methods.

         - development of  the E-Kampus system
11.2.2.5.4 The University received a donation of  a high-end server from the 

parent Ministry of  Higher and Tertiary Education, Innovation, 
Science and Technology Development.

11.2.2.5.5 Samsung tablets for academic staff  had been procured as a way of  
consolidating support for e-learning and enabling online teaching 
activities.

11.2.2.5.6 The University continued to provide data bundles to academic staff  to 
facilitate online teaching activities.

11.2.2.5.7  The Committee adopted the Network Re-design project 
   proposal.

11.3.0 SENATE 
The University Senate is the highest academic authority of  the University, as outlined in Section 16 
of  the University Act. 
 

11.3.1  Membership 
Senate is made up of  the Vice Chancellor, who shall be the Chairman, the Pro Vice Chancellors, the 
deans, professors, the chairpersons of  departments, and the Librarian who shall be ex-officio 
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members; one member of  the permanent academic staff  from each faculty elected 
annually by such staff; and six students elected annually by the Students Executive 
Council.

11.3.2  Functions   
The functions of  Senate, among others, shall be to: 

·  promote the advancement of  knowledge through research; 
· formulate and carry out the academic policy of  the University; 
· regulate the programmes, subjects and courses of  study and the 

examinations held by the University;
· regulate the admission of  students to the University; and
· recommend to the Chancellor, through Council, the conferment of  degrees, 

including honorary degrees, diplomas, certificates, and other awards and 
distinctions of  University and withdrawal and restoration of  such awards.

11.3.3 Senate Meetings 
 Senate sat in 2022 and deliberated on the following issues: 

11.3.3.1  Senate emphasised engagement of  all stakeholders in all 
departments and Schools so that the University achieves the 
mandate in line with the transformation.

11.3.3.2  Deliberated on restructuring issues in order to align with Education 
5.0.

11.3.3.3  Deliberated on policies and new academic programmes.
11.3.3.4 Members were implored to formulate innovative ideas to attract new 

students, especially postgraduate students at both masters and 
doctoral level.

11.3.3.5 Since international travel had re-opened since the uplifting of  travel 
restrictions in the post COVID era, the University would re-embark 
on its  international student recruitment drive. 

11.3.3.6 The University was awaiting ZIMCHE approval of  new 
programmes and anticipated that the new programmes would boost 
student enrolment.  

11.3.3.7 The workshop on Education 5.0 compliant policies was to be held 
from 6-11 June, 2022. These policies were key in guiding the 
University's' performance in the five pillars of  the Education 5.0 
philosophy.

11.3.3.8 Construction of  the Medical School was nearing completion.  The 
School received a visit from the Medical and Dental Practitioners 
Council of  Zimbabwe who expressed satisfaction with progress 
made so far.

11.3.3.9 Infrastructure development at the Innovation Centre of  Excellence 
in Dryland Agriculture at Chivi was progressing well and Senators 
were invited to visit the site for full appreciation.  The University had 
sub contracted two hundred and eighty-three (283) farmers to grow 
traditional grains, and was now making arrangements for purchasing 
the grains. A total of  fourteen (14) postgraduate students, six (6) PhD 
and eight (8) MPhil students were recruited under various sub 
programmes in the Agro Innovation project.

11.3.3.10 Data bundles were purchased for lecturers and were distributed.  Full 
time lecturers received 25GB and part time lecturers, 20GB.

11.3.3.11 Interviews for the second Pro Vice Chancellor were held and the 
appointment was now awaiting finalisation through the parent 
Ministry.

11.3.3.12 The University received a request from the Ministry to offer degrees 
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to Polytechnic lecturers who had diplomas and were lecturing at 
diploma and Higher National Diploma level.  The degrees were 
distributed to the following schools:

  11.3.3.12.1 Hair dressing, printing and photography – Robert 
Mugabe School of  Heritage and Education and 

  11.3.3.12.2 Cosmetology and Plumbing – Gary Magadzire 
School of  Agriculture and Engineering. 

11.3.3.13 The Schools were requested to prepare regulations for the 
programmes and submit them to the Deans Committee for 
consideration.

11.3.3.14 Great Zimbabwe University and other Universities were invited to 
the RUFORUM conference scheduled for 12-16 December, 2022.  
All Schools were advised to harness the opportunities presented by 
this forum.
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12. RESEARCH
Our academics advanced the research agenda of  the University by publishing a number of  research projects 
which enhanced sustainable development of  communities. They further hosted high profile conferences and 
had an opportunity of  disseminating research findings.  

12.1 Research Output by School  

12.2 Research Grants

12.3 Local and International Conferences/Seminars and other Research activities 

School/Directorate  Conference/Ac
tivity  held  

Target  Objectives  Output  

Agriculture and 
Engineering  

Research 
Collaboration 
agreement with 
Zimbabwe 

GZU 
Academics 
and 
Zimbabwe 

Developing  
demonstration plots and 
showcase promising 
varieties  

MOU between 
GZU and 
Zimbabwe 
Super Seeds  

School  Books  Book 
Chapters  

Papers 
Accepted for 
Publication  

Book 
Review  

Journal 
articles  

Refereed 
Conference 
papers presented  

Total  

Agriculture 
and 
Engineering  

2  16  0   32  0  53  

Commerce  0  12  6  8  33  4  62  
Social 
Sciences 

 

1  10  6  1  12  2  32  

Heritage and 
Education

 

8
 

27
 

15
 

1
 

141
 

14
 

206
 

Natural 
Sciences

 
 

32
 

---
 

---
 

7
 

---
 

---
 

Medical & 
Health 
Sciences

 

0
 

0
 

0
 

0
 

7
 

0
 

7
 

Law 
 

--
 

---
 

---
 

---
 

---
 

---
 

---
 

 

School/Department Title  Funding 
Agency 

Amount  

Agriculture and 
Engineering  

 

Training in Food and Nutrition 
Development 

FAO USD30000,00 

Agro Innovations Development Government of  
Zimbabwe 

RTGS16000 
000,00 

Commerce Cooperative Model Government of  
Zimbabwe 

USD73000 

Social Sciences 
 

Comprehensive Sexuality Education, 
violence against women project. 

UNESCO O3 
plus 
programme 

US$400,000 

Research and community trainings 
through traditional justice among the 
indigenous communities of  Tsholotsho. 
Gender Based Violence (GBV). 

CUSP 
programme 
University of  
Glasgow 

£64,000 

 Advancing Learning and Innovation of  
Gender Norms through advocacy and 
policy (ALIGN). 

ALIGN  £19,650  

 Partnership in enhancing counselling 
psychology 

Friendship 
Bench 

USD3,000 

Natural Sciences   Old Mutual USD5000,00 
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Super Seeds  Super Seeds 
Staff    

 
Opportunities for MPhil 
studies for Zimbabwe 
Super Seeds Staff    

 

 Commerce Public Seminar 
on Monetary 
Policy 

Commerce 
students and 
staff 

Educating members on  
the effects  of  monetary 
policy on SMEs 

 

Seminar on tax Commerce 
students and 
staff 

Educating participants 
on tax issues 

 

Social Sciences   
  

Baseline survey  
conducted  

Industry, 
government 
and Alumni.  

Determining  feasibility 
and viability of  offering a  
Victimology programme 

Baseline report 

PhD candidates 
proposal 
defence and 
ethical 
clearance. 
DPhil and 
MPhil 
candidates 
enrolment. 

Postgraduate 
candidates 

Increasing  Research, 
Development and 
Innovation. 

Improved 
Research, 
Development 
and Innovation 
Throughput. 

Five research 
proposals were 
accepted by the 
research board  
and waiting 
funding. 

Teaching 
staff. 

Increasing Research, 
Development and 
Innovation. 

Improved 
Research, 
Development 
and Innovation 
Throughput. 

Psychology 
mobile clinic 
training in 
counselling and 
providing 
mental health 
services  

Students on 
WRL, 
teachers and 
secondary 
school 
students, 
GZU staff, 
Chingwizi 
displaced 
community 
and 
Ngomahuru 
hospital 
patients. 

Building capacity of  
subjects and / or victims  
and providing 
counselling services to 
peers. 

Effective peer -
to-peer 
counselling. 

Medical and Health 
Sciences 
 

Medical and 
Dental 
Practitioners 
Association 

Medical and 
dental 
practitioners 

Presentation of   the new 
training programme and 
the introduction of   
herbal medicine in the 
new curriculum  

Acceptance of  
the 
introduction of  
herbal medicine 
in the new 
medical 
curriculum and 
its introduction 
in Zimbabwe’s 
medical 
training 
programme;  
Request for 
short courses on 
herbal 
medicines for 
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medical and 
dental 
practitioners 

ZITF Local and 
international 
delegates 

Showcasing the School 
research outputs, 
programmes, and 
services 

Marketing of  
herbal product 
prototypes 
developed by 
the School. 

Masvingo 
Provincial 
Agriculture 
show 

Masvingo 
Community 

Marketing the 
programmes and services 
offered by the School 

Exhibited 
herbal product 
prototypes 
developed by 
the School. 
Conducted free 
basic medical 
examinations

UZ Research 
Week  

Exhibitions, 
Posters, and 
Presentations 

Benchmarking and 
capacity development 

 
RUFORUM 
International 
conference 

Staff  in 
agriculture 

To train postgraduate 
students. 
To market the 
programmes and services 
offered by the school.  

Three  
postgraduate 
students 
attended the 
conference.  
Exhibited 
herbal products 
and prototypes 
developed by 
the School. 
 

GZU Research 
Fair 

Local 
Community 

To market the programs 
and services offered by 
the school. 

Exhibited 
herbal products 
and prototypes 
developed by 
the school.

Conducted free 
basic medical 
examinations

Natural Sciences  
 

Inaugural 
Virtual 
Conference on 
Computational 
Intelligence , 
Simulation, 
Statistical and 
Mathematical  
Modelling 
(CISSFEM)

 

Academics, 
Bankers, 
General 
Business, and 
the 
international 
community 

Creation of  strategic 
partnerships.  

Significant buy-
in of  GZU 
Natural 
Sciences 
programmes by 
a wide cross 
section of  
stakeholders  

 

Dean’s 
Research, 
Innovation, 
Enterprise and 
Industrialisation
Masterclass 
Lecture Series

 

Academics, 
Bankers, 
General 
Business, and 
the 
international 
community

 

Furthering appreciation 
of  benef its and 
importance of  Education 
5.0

 

Significant buy-
in of  GZU 
Natural 
Sciences 
programmes by 
a wide cross 
section of  
stakeholders  

Gained further
insights on 
research fairs
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12.4 Postgraduate by Research Programmes
     12.4.1 DPhil and MPhil Students

SCHOOL  NUMBER OF STUDENTS  

Agriculture and Engineering  4  

Commerce  14  

Simon Muzenda School of  Medical and Health Sciences  4  

School of  Heritage and Education  15  

Julius Nyerere School of  Social Sciences  6  
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13. INNOVATION
This section outlines some of  the innovation-related activities that took place at the Innovation Hub, 
Academic Departments and in Schools.

13.1 Strategic Partnerships and Collaborations
The university initiated and /or signed agreements with the following institutions:

• National Biotechnology Authority of  Zimbabwe (NBA); 
• Industrial Development Cooperation of  Zimbabwe (IDCZ) and the
• University of  KwaZulu-Natal School of  Public Health.

13.2 Project Incubation
· The Human Capital Management System and the Shift Management System prototypes were 

developed in collaboration with the Julius Nyerere School of  Social Sciences, whilst the Mtoliki 
project, an indigenous machine learning translation system prototype was developed in 
collaboration with the GZU Centre for African Languages Research and Development.

13.3 Capacity Building
• The Director, Prof  Jephias Gwamuri was nominated by the Research Council of  Zimbabwe (RCZ) 

to attend the DSI-NRF-CNRS Workshop on Research for Impact, under the theme: “Strengthening 
Scientific Collaboration between Africa and Europe,” at the Future Africa Campus of  the 
University of  Pretoria in South Africa.

• A week long workshop was held to train the University Community on Intellectual Property Rights 
and Policies. It was done in collaboration with the Ministry of  Higher and Tertiary Education, 
Innovation, Science and Technology Development.

13.4 Research Fair
The second Research Fair was held on the 17th & 18th of August 2022, under the theme, “Heritage and 
Culture for Industrialization.” Departments and Schools exhibited different innovations and made 
presentations on projects that have the potential for commercialization. The event was hailed as a success.

13.5  Further Research Activities
· The Simon Mazorodze School of  Medical and Health Sciences worked on finalising regulatory 

processes for a research on the medicinal benefits of  Psilocybin. The process will see the School 
registering a patent of  the medical product and commercialising it.

· The Robert Mugabe School of  Heritage and Education, through the Research and Innovation 
Department, successfully filled a patent with ARIPO for the Munhembi Drum. The School was 
also worked on the Junior Marimba and the e-dzimbahwe tour guide application. In addition, 10 
copyrights were produced in 2022 and these came from two music albums that were produced by 
the Music and the Performing Visual Arts departments.

· The Julius Nyerere School of  Social Sciences facilitated the application for filing of  a patent for the 
development of  activated charcoal and that of  the plan design studio concept note for funding. A 
number of  models were developed. These include those created through Auto Card, Gender Index 
and the Lake Chivero Recreational Park Conservation Area Model.  

· The School of  Natural Sciences continued to be a reliable and preferred source of  hand sanitizers 
and fumigants, a project that saw its inception at the peak of  the COVID-19 pandemic.   The same 
project has also produced disinfectants being used across the University's campuses. This has 
allowed the University to disinfect its premises occasionally when need arises.

· In the Gary Magadzire School of  Agriculture and Engineering, there were promising research 
studies in fertilizer production, seed varietal experiments, and herbal gardens at the Centre for 
Innovation in Dryland Agriculture in Chivi, and at the Desmondale Farm.   
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14.  TEACHING AND LEARNING 

14.1 New Programmes
To improve the relevance and attractiveness of  degree programmes, more new degree programmes were 
introduced across all departments in 2022.  This process involved retiring outdated programmes, 
introduction of  new ones, and aligning them to the national priority areas, Education 5.0, the National 
Development Strategy 1 (NDS1), Vision 2030, African Agenda 2063. All the new programmes complied 
with the requirements of  the Zimbabwe Council for Higher Education (ZIMCHE) and other professional 
accrediting bodies.  
There was a significant increase in the number of  new postgraduate programmes also. It is anticipated that 
the introduction of  more postgraduate degrees will not only increase enrolment for the University, but 
would add to innovation and industrialization through the development of  new models and products for 
commercialisation. In a milestone development, the School of  Natural Sciences enrolled its first crop of  
Master of  Science Programme during the year under review. A total of  12 students were enrolled. 

The following programmes were successfully launched in 2022:
· BSc Wildlife and Fisheries conservation
· BSc Irrigation and Water Management
· BSc Soil Science and Land Management
· BSc Honours in Applied Biosciences and Biotechnology
· BSc Honours in Renewable Energy
· BSc Honours in Chemical Technology
· BCom Hons in Electronic Commerce

In 2022, all Schools embarked on an extensive academic review as teaching and learning continued to shift 
towards student-centred teaching which empowers students with critical and creative thinking skills. The 
academic review resulted in the revamping of  curricula across the Schools, as well as the introduction of  
programmes that are responsiveness to national trends and needs. The thrust of  teaching and learning 
therefore shifted its focus, particularly in pedagogical approaches. 

The Schools made a paradigm shift to inculcate entrepreneurship in both students and staff. To that end, 
the Schools changed their curricula towards a more entrepreneurial thrust, and further subscribed to the new 
regulations guided by the ZIMCHE prescribed minimum bodies of  knowledge (MBKs). Lecturers from 
across the Schools actively contributed to the drafting of  the Teaching & Learning Policy, which aims to guide 
teaching across all departments.

In all Schools, the delivery of  learning improved through blending face to face lectures with online learning 
using the eKampus platform. Field work and practical sessions for students in relevant programmes were 
effectively conducted. All examinations were peer reviewed and administered as usual, in July and 
December, while students on work related learning were both supervised and assessed.

Schools were further seized with preparations to implement the new modular system in the new year, by 
rationalising modules to allow for an efficient execution of  the approach which would create time for staff  to 
effectively participate in research, innovation and industrialisation activities, over and above the usual 
teaching and community engagement activities.  

A new school, the Robert Mugabe School of  Heritage and Education, which resulted from the merger of  
the Schools of  Arts, Culture and Heritage, and that of   Education and Culture, was introduced in 2022. 

Although there were no teaching activities in the University's newest School, the Simon Mazorodze School 
of  Medical and Health Sciences, a number of  activities were carried out in preparation of  the commencement 
of  teaching. The School drafted regulations for the Bachelor of  Sciences Honours in Biomedical Sciences 
degree programme. The programme was eventually accredited by both the Medical and Dental Practitioners 
Council of  Zimbabwe (MDPCZ) and the Zimbabwe Council for Higher Education (ZIMCHE). The 
programme is fully compliant with the minimum bodies of  knowledge (MBKs). 
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· BSc (Hons) Social Work
· BSc (Hons) Rural Development
· MSc in Geography and Environmental Science
· MSc in Entrepreneurship
· MSc in Digital Marketing
· Post Graduate Diploma in Entrepreneurship
· Postgraduate Diploma in Digital Marketing
· MSc Educational Psychology
· MSc Public Management and Policy
· MSc Peace, Leadership and Governance
· MSc Sociology and Social Anthropology
· MSc Climate Change and Development
· MSc City and Regional Planning
· MSc Local Government Administration
· MSc International Relations

14.2 IT Infrastructure and Technology Upgrades 
The University's e-learning system, E-kampus, was upgraded and integrated with the Student Information 
Management System thereby providing a robust environment for remote and hybrid learning. 

The University received a generous donation of  61 laptops from POTRAZ, contributing to the expansion 
of  e-learning initiatives. Notably, 11 laptops were specifically designated for students with disabilities, 
fostering inclusivity and accessibility. 

14.3 Library Resources
stThe year 2022 saw the Library strengthening its services in line with Education 5.0, and to match the 21  

century researcher. 
LIBRARY STATISTICS

14.4 Graduation
A total of  4462 students graduated at the University's 16th Graduation Ceremony held on Friday 21 
October 2022. Of  the graduates, 1173 were postgraduates. At total of  193 graduated with distinction and 

stawards as follows; 55 undergraduates with 1  class passes, 88 other undergraduate awards, 46 Masters 
awards, 1 Master of  Philosophy, and 3 Doctor of  Philosophy graduates. The rest of  the graduating class 
was mass capped. Out of  the 3289 undergraduates, 64% were female, while 52% of  the postgraduates 
were also female. Twelve of  the graduates were International students from the SADC region

Item Total 
Hard Copy collection 31 250 volumes 
Circulation 6757 
Print copies purchased 203 
Print copies donated 639 
Databases subscribed to 16 
Collection development e-books subscription $4,384,185.30 ZWL 
Donation e-books subscription $1800 USD 
  
Total items catalogued 842 
Articles uploaded to the Institutional Repository 67 
Dissertations submitted to the library though not uploaded to the 
IR due to absence of  Turnitin in 2022 

371 

Papers uploaded on the GZU past exam paper database 852 
  
Views on social media posts Facebook 
 

Posts reached 3690 users, likes 141, 
reactions 143, new page followers 
177, comments 22, photo views 145 

Twitter 319 views 
User education 1465 users  
Library orientation 1182 users 
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15. STRENGTHENING COMMUNITY ENGAGEMENT

Following two years of  restricted movement and engagement with stakeholders and communities because of  
COVID 19, the decline of  the pandemic in 2022 meant that once again, the University was able to host and 
participate in community engagement projects through its Schools and its other units. 
The following are some of  the highlights of  efforts made by the University towards strengthening community 
engagement in 2022:  

15.1 Gary Magadzire School of Agriculture and Engineering

· Roadrunner rearing trainings and Chivi ongoing;

· Fish feeding trials using traditional grains-based diets;

· Contract roadrunner farming to out growers;

· Soil pH and sampling techniques trainings for farmers and Agritex Officers in districts; and 

· Agronomic practices to improve traditional grains in dry land areas.

15.2 Simon Mazorodze School of Medical and Health Sciences
· The School had a number of  community engagement activities in 2022. It offered free medical 

treatment in Chikuku, Bikita District of  Masvingo every weekend as a community service. The 
service saw patients receiving free specialized attention from University clinicians. The School also 
offered free mental health screening and intervention to students, staff  and members of  the 
community.  

· Visited, donated items, took vitals measurements and provided health awareness education at 
Mucheke Old People's Home and Alpha Cottage in Masvingo. 

15.3 Robert Mugabe School of Heritage and Education
The school had 15 community engagement programmes running:

· Restoration of  the Great Zimbabwe World Heritage Site
· Cultural and Creative Industries in the Mashava Community
· Heritage Based Rural Development in Zimbabwe (Rural enterprises development Trust & 

Zimtrade)
· Language Research and Development in Southern Zimbabwe
· Music, Performance and Communities: Corvid 19 and the Rights of  the Girl Child
· Rangeland Regeneration Programme (RRP) in southern Zimbabwe
· Cultural Revival and heritage of  Rozvi Lineages in Zimbabwe
· Early childhood development beyond the classroom;
· Sign language training
· Zimbabwe indigenous languages promotion programme
· Community health and fitness programme 
· Mental Health Matters - Ngomahuru infrastructural upgrade; resource mobilisation and the role 

of  IKS on mental health issuesAgro-innovations, community outreach and out grower schemes on 
indigenous grains was done in conjunction with the Gary Magadzire School of  Agriculture and 
Engineering 

· The School also established six active MOUs in response to the goodwill of  public and private 
institutions to work with the University.

15.4 Herbert Chitepo Law School
· The Law Clinic mounted 30 mobile clinics in Masvingo, Chiredzi and Gutu Districts as part of  the 

Law School's community engagement and enhancing access to justice initiatives.
· Twenty-five radio sessions were conducted on the law affecting the day to day lives of  members of  

the community. 
· Two prison visits were conducted at Mutimurefu and Masvingo Remind prisons where two 
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indigents were assisted in the application of  bail pending appeal. 
· Students visited the Old People's Home in Mucheke to familiarise themselves with the rights and 

needs of  the elderly. 
· Law students visited an elderly client at his homestead to assist in the preparation of  a will and also 

a person with disability to assist in claiming damages.
· The Law Clinic mounted Help Desks at Masvingo Magistrates Court for 33 days and assisted 121 

clients in the processing of  maintenance forms, protection orders, domestic violence and breach of  
contract related matters.

15.5 Julius Nyerere School of Social Sciences
· The department of  Psychology offered free counseling services to GZU students, school pupils and 

the Masvingo community at large. Training in counseling to teachers and secondary school 
students in local high schools (Gokomere) was conducted.

· Members from the Sociology department worked with the Masvingo Provincial Peace Committee 
in promoting sustainable peace in the province as well as participated in the assessment of  
democracy by the vulnerable members of  the Chiredzi community. Further, they actively 
conducted action research on the effectiveness of  the COVID-19 Taskforce in the same district, and 
the training of  traditional leaders on the devolution process in line with the NDS1 and Vision 2030 
in Bikita district. 

· The school partnered with three organisations, ZCC, UDUCIZA and LODRAT on capacitation 
of  local communities on the devolution processes. Works on the drafting of  policies for gender 
mainstreaming with Zimbabwe Council of  Churches (ZCC) continued during the reporting 
period.

· The Nehanda Centre for Gender and Cultural Studies joined the nation in commemoration of  16 
th th

Days of  Activism against Gender Based Violence (GBV) from 25  November to 10  December and 
utilized the University radio station to broadcast information on gender based violence.  The 
Centre also participated in the various activities planned by Masvingo Provincial Committee on 
GBV. 

· As part of  the Centre's ongoing support to other partners, it continued to provide services as 
external experts and advisors to the Parliament of  Zimbabwe. Members from the Centre also 
contributed to the national stakeholders' consultation meeting and gave feedback at the Provincial 
level towards the crafting of  the Sexual Harassment Bill. A member from the Gender Centre was 
seconded to coordinate the UNESCO O3 plus programme.

· The Human Resources Management department conducted a workshop on Grooming and 
Etiquette for students at Mashava campus. 

· Members from the Rural and Urban Development department contributed in the development of  
the Tugwi-Mukosi Masterplan. They also worked with ICOD Zimbabwe in Chivi district to assess 
the impact of  COVID-19 on food security, and mapping the way forward to improve rural 
livelihoods. In partnership with the Masvingo City Council, the department collaborated with the 
Federation for the Homeless as well as Dialogue on Shelter to develop plans on the slum upgrading 
initiative in Mucheke A (Kumidhadhadha) residential area. 



30

16. BUSINESS DEVELOPMENT AND INDUSTRILISATION  
 During the year under review, the Business Development Unit grew in terms of  revenue generation despite 
the spike in month to month inflation rates experienced during the 1st and 2nd quarter of  the year. The Unit 
realized revenue of  RTGS ZWL 80 million with farms contributing 55 percent of  the revenue (35mlln), while 
8% came from sale of  hand sanitisers, 23% from the garment factory, 3 % from the brick moulding project, 7% 
from retail stores, and 4% from venue hiring and rentals of  University premises

16.1 Distribution of Revenue Realised in 2022

16.2 Project Highlights
· The Garment Factory unit is currently under the supervision of  lecturers from the School of  

Heritage and Education and is administered by Business Development. A total of  1500 graduation 
gowns were produced and sold during the graduation period. With a decline in the Covid 19 
infections, the unit reduced production of  face masks and increased production of  graduation 
gowns which became the new cash cow.  

· The production and product formulation of  hand sanitisers is spearheaded by the School of  
Natural Sciences and is administered by Business Development. In 2022, they did not perform as 
well as in 2021 due to the decline of  the Covid 19 pandemic. New products like floor polish, toilet 
and cleaning detergents and tile cleaners were therefore introduced. Samples of  some of  these 
products were made and were still at the testing stage. When approved, these will go a long way in 
improving the revenue generation for the University. 

· Farming, livestock and poultry projects are administered by the Business Development with the 
help of  the Gary Magadzire School of  Agriculture and Engineering. The project performed better 
in 2022 as compared to the previous year. It contributed 55% of  the revenue collected during the 
period 2022, and a 48% profit after deduction of  relevant expenses. The poultry section led the way 
with a ZWL 18 million realized through sale of  eggs, meat sales with ZWL 11 million and farming 
of  green vegetables standing at ZWL 6 million. 

· The Retail Shops project performed well in 2022 as compared to 2021. That performance was 
driven by the appointment of  a retail manager whose is responsible for stock management and 
overall management of  the retail shops.

· The traditional grains processing project is up and running and realized ZWL 2.5 million during 
the final quarter of  2022. 

· The GZU Campus Radio is gradually transitioning into a broadcasting centre despite the restrictive 
operational licence, and has brought revenue in access of  ZWL2 million through sponsored 
programmes.  
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17. HUMAN RESOURCES

The year 2022 brought exciting changes and a renewed sense of  community as we navigated the return to 
face-to-face learning and working together from the previous year, which had been dominated by COVID-19 
predominantly at level two (2) lockdown throughout the entire year.  
Highlights

·  The recruitment module on the Human Resources Information Systems (HIRS) was rolled 
out in December 2022.

·  Six Human Resources policies were reviewed and amended
·  Nine teaching ttaff  members were promoted to Senior Lectureship, and three to Associate 

Professorship.

17.1 Staff Statistics

17.1.1 HEADCOUNT FIGURES FOR THE WHOLE UNIVERSITY
The vacancy rate was 18.05% at the end of  2021,and  had increased to 18.06% at the end of  the 
review period, representing a slight increase of  0.01% in the vacancy rate.

17.1.2 HEADCOUNT FIGURES FOR ACADEMIC STAFF
There was a slight increase of  1.8% in the number of  teaching staff  employed during the period 
under review, and this was largely due to the high number of  appointments amongst the teaching 
staff. 
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17.1.3 HEADCOUNT FIGURES FOR NON-ACADEMIC STAFF
From the end of  year 2021 up to the period under review, the number of  non-teaching staff  
compliment decreased by fifteen (15) members.

17.1.4 HEAD COUNT BY GENDER

The gender percentage ratio was 59.94% male vs 40.06% female. 
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17.1.5 FIXED TERM AND PART TIME CONTRACTS HEADCOUNT

The Human Resources department continued to use the services of  fixed term contract workers 
and part-time lecturers to address the manpower shortages in the institution, in order to relieve the 
pressure on substantive employees during the ongoing restructuring and rationalization exercise. 

17.1.6 ATTAINMENT OF DOCTORATE DEGREES

During the period under review twelve (12) members attained doctoral degrees. This brings the total 
number of  doctorate degree holders for the University to one hundred and fifty-four (154).

17.1.7 ACADEMIC STAFF PROMOTION
Twelve (12) members were promoted as follows

SCHOOL NUMBER OF PHD 
HOLDERS ACQUIRED 

IN 2022 
Robert Mugabe School of  Heritage and Education 3 
Gary Magadzire School of  Agriculture and Engineering 3 
Munhumutapa School of  Commerce 4 
Herbert Chitepo Law School 0 
Julius Nyerere School of  Social Sciences 2 
Simon Mazorodze School of  Medical and Health Sciences 0 
TOTAL 12 
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17.1.8 RECRUITMENT
The following permanent full time appointments were made during the period under review: 

· The University appointed Executive Deans for the above Schools. All members appointed to 
the post of  Executive Dean were staff  members already engaged by the University in 
lectureship positions.

Non-Teaching Staff

Department  Female Male  Total Number in the 
Department  

Executive Management 0 0 0 
Directors  0 2 2 
Administrative Staff   0 6 6 
Technical Staff  2 3 5 
Clerical Staff 2 0 2 
Junior Non-Teaching Staff  4 16 20 
TOTAL  8 27 35 

 
17.1.9 STAFF WELFARE AND DEVELOPMENT
To ensure our employees welfare is highly maintained, lectureship part-time rates were reviewed 
to meet the high inflationary environment

17.1.10 POLICY FORMULATION AND IMPLEMENTATION
The following policies were reviewed and were yet to be adopted through the Human Resources and 
Nominations Committee: 

· Telephone and Telephone Credit Policy
· Travel and Subsistence Policy
· Acting appointments and Procedures Policy
· Staff  Development Policy
· Whistle Blowers Policy
· Code of  Ethics Policy
· Transport Policy
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17.1.11 TRAINING AND DEVELOPMENT
A range of  training and development opportunities were offered by the human resources office with 
the goal of  increasing employee capacity to provide services, meet strategic needs, and be in line 
with our values and mission.  Attending such workshops allowed staff  members to stay informed 
and up to date on current issues that assist in the daily performance of  their duties.

17.1.12 INTERNSHIP PROGRAMME
Twenty-four (24) student interns were recruited during the period under review. The interns were 
attached to various departments relevant to their area of  study. Heads of  departments in charge of  
the interns made every effort to make the work-related learning experience as beneficial as possible 
for the interns.

17. 1.13 SALARY AND LEAVE ADMINISTRATION
Contact/Sabbatical Leave
During the period under review, a total of  forty-eight (48) members of  staff, thirty-seven (37) 
teaching staff  and eleven (11) non-teaching members of  staff, were authorised to go for contact 
leave.  

Leave Liability
As at 31 December 2022, the University had a leave liability equivalent to ZWL $393 471 991.53.

Lost Man Hours 
A total number of  five thousand one hundred and fifty-two (5 152) man-hours were lost as staff  were 
ill during the period under review. These were worth nine million five hundred and eighty-six 
thousand two hundred and twelve ZWL dollars eighty cents (ZWL$ 9 586 212.80). Thirty-one (31) 
employees went on sick leave during the period reflecting to a large extent, that the University had a 
greater number of  healthy and productive employees.

 Study Leave
During the period under review, ten (10) teaching members of  staff  were on paid study leave, one (1) 
was on unpaid study leave, three (3) were on paid leave to take up postdoctoral posts and four (4) 
were on leave of  absence to take up postdoctoral posts. One (1) member completed their doctoral 
studies and graduated in October 2022. Three (3) cancelled their study leave offers, and one (1) 
teaching member of  staff  resumed duty after completing their study leave/leave of  absence period.
  
The table below shows the breakdown of  members of  staff  who benefited from study leave, leave of  
absence and leave to take up postdoctoral posts per School during the period under review:
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Maternity Leave 
During the same period, a total of  four hundred and ninety (490) days were taken as maternity leave. 
Five (5) female staff  members benefited from this provision.                                                                                                                                                                     

17. 1.14 STAFF TURNOVER
During the period under review, the institution lost seventy-one (71) employees through 
resignations. Most of  the members who resigned were non-teaching staff  members.

17.1.15  INDUSTRIAL RELATIONS

Labour cases 
The following labour cases were handled by the University at the labour offices during the period 
under review:

Disciplinary Hearings 
The Disciplinary cases are as tabled below:

YEAR  OPENING BALANCE  FINALISED  PENDING CASES  
2022  2  1  1  

 

YEAR  OPENING BALANCE  FINALISED  PENDING CASES  
2022  14  2  12  

 

The Human Resources department is working on a way to deal with the disciplinary cases backlog 
since most of  the cases that were referred to the disciplinary authority were administrative and 
procedural issues.
The University is working on introducing a robust case management system to remedy the situation.
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17.2 STUDENT STATISTICS FOR 2022
 17.2.1. Registered students for Semester ending June 2022

Enrolment for June 2022 comprised of  8118 females and 4969 males.

  
 

          
            

            
            

            
            

            
            
            
            
            
            

 

17.2.2 Registered students for Semester ending November  
The enrollment trend continued to be dominated by females. November 2022 comprised of  8109 
females and 4919 males.



38

17.2.3 HISTORICAL ENROLMENT INCREASE 

 

YEAR  2014  2015  2016  2017  2018  2019  2020  2021  2022  

Enrolment  9810  13103  14224  14314  15209  16498  15071  14287  13087  

17.2.3.1 POST GRADUATES  
Postgraduate enrolment comprised of  more females than males.

17.2.3.2. STEM  
The year had more males than women in STEM related programmes.

17.3 GRADUANDS  
The graduating group for 2022 comprised of  2758 females and 1769 males.

GENDER  MALE  FEMALE  TOTAL  
POSTGRADUATE

 
1049

 
1181

 
2230

 
 

GENDER  MALE  FEMALE  TOTAL  
POSTGRADUATE

 
723

 
566

 
1289

 
 

CATEGORY  MALE  FEMALE  TOTAL  
UNDERGRADUATE

  

1214
 

2138
 

3352
 

POSTGRADUATE

 

555

 

620

 

1175

 
GRAND TOTAL

 

1769

 

2758

 

4527
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17.4 DEFERMENTS  
The year 2022 had 271 and 302 who deferred in June and November respectively. 

Month  Deferments  
June  271  

November  302  

Total  573  
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18. STUDENT WELFARE AND SUPPORT SERVICES

With the relaxation of  the COVID-19 restrictions, it became possible once again for students to conduct 
their usual physical activities including learning, competitions, meetings, interactions, outings and other 
forms of  student gatherings on and off- campus.
During the year under review, the Division of  Student Affairs adopted an integrated approach to student 
support services, designed to bring student affairs and academic activities closer together. 
As in previous years and drawing from the University Client Service Charter, the Student Affairs Customer 
Service Index was focused on delivering quality service to students in critical service areas such as catering 
and accommodation.
Additionally, the student governing body, the Student Representative Council (SRC), executed its duties 
diligently and ensured that student issues were adequately presented at all appropriate University meetings. 
Members of  the SRC were appointed to different University committees, hence effectively participated in 
University decision making processes.  
Also in 2022, significant service delivery innovations were introduced by the Division of  Student Affairs. 
These include the installation of  solar power at the three university clinics, thus ensuring uninterrupted 
service and improving efficiency and quality of  service. A water- locking system on water tanks was also 
installed which reduced the unnecessary loss of  treated water. Further to that, a practical approach to 
wellness campaigns was adopted by visiting institutions such as Ngomahuru Psychiatric Hospital, where 
the students were able to witness the dangers of  substance and drug abuse first hand.

Munhumutapa School of Commerce Information Systems student, Nyasha Mandizvidza, raised 
the national & University flags high when he won a gold medal at the India-Africa Hackathon
 held in India from the 22nd to the 25th of November 2022.
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19. INFRASTRUCTURE AND FACILITIES 

Despite the challenges in the exchange rates and the social environment, the University managed to score 
highly in the area of  improved infrastructure and facilities in the year 2022. 
Amongst other achievements, the University was able to complete the construction of  the Simon 
Mazorodze School of  Medical and Health Sciences. The School was subsequently officially opened by His 
Excellency, the President of  the Republic of  Zimbabwe and Chancellor of  Great Zimbabwe University, Dr 
E.D. Mnangagwa, during the 2022 Graduation Ceremony. Works at the Innovation Hub and at the 
Innovation Centre for Dryland Agriculture (ICEDA) in Chivi continued during the period under review. 
These achievements were possible because of  the generous support the University received from 
government through the Ministry of  Higher and Tertiary Education, Innovation, Science and Technology 
Development.

The table below shows projects that were undertaken during the period under review:

Project No. Project Name Completion Levels (%) 
01 Simon Mazorodze School of  Medical 

and Health Sciences 
100% complete 
Officially opened in October 2022 

02 GZU Innovation Hub _ Masvingo 
Specialized Laboratories & Offices 

53% 

03 Innovation Centre for Dryland 
Agriculture (ICEDA) _ Chivi 
Admin Block & Laboratories 

 
 
23% 

04 ICEDA Agro-Industrial Park 
Grain Processing Plant & Offices 

 
45% 

05 GZU Mashava Teaching Hospital  
Admin Block & Dentistry Wings 

 
70% 

06 Students’ Accommodation 
Masvingo & Mashava Campuses 

100% response to maintenance issues, 
attended to water and sewer issues. 

07 Teaching and Learning Venues  
Lecture theatres, lecture rooms, 
libraries etc. 

 
100% response to maintenance issues 

08 Water Abstraction and Treatment 
Plant repair works 

100% response to repair issues 
Procured one new pump for the Shashe 
Water Abstraction Point 

09 University Fleet and Power 
Generation Units 

100% response to maintenance & repair 
issues. 
Adequate fuel distribution 
Installation of  a working generator at Simon 
Mazorodze School of  Medical and Health 
Sciences 

 

Construction of the Administration Block and Laboratories at the Innovation Centre for Dryland 
Agriculture (ICEDA) in Chivi was at 23%  at the end of 2022 
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20. SPECIAL AWARDS AND APPOINTMENTS
· Vice Chancellor Professor Rungano Zvobgo was presented with the African Leadership Legend 

Award by the Legacy Building Leaders (LBL)
· Associate Professor Bernard Chazovachii was appointed Executive Dean of  the Julius Nyerere 

School of  Social Sciences
· Associate Professor Munyaradzi Manyanga was appointed Executive Dean of  the Robert Mugabe 

School of  Heritage and Education 
· Dr Xavier Poshiwa was appointed Executive Dean of  the Gary Magadzire School of  Agriculture and 

Engineering
· Associate Professor Herbert Zirima was appointed Vice Chairperson of  the Allied Health 

Practitioners Council of  Zimbabwe
· Ms Patience Mabika received Research Fair Award for Human Resources Shift Management System
· The Dean of  the Munhumutapa School of  Commerce, Dr Ledwin Chimwai, was appointed to the 

ZBC Board
· Robert Mugabe School of  Heritage and Education Dr Steyn. K. Madlome was appointed to the 

National Languages Committee of  the Ministry of  Youth, Sport, Art and Recreation
· Robert Mugabe School of  Heritage and Education Dr Faith Sibanda was appointed to the National 

Intangible Cultural Heritage Committee of  the Ministry of  Youth, Sport, Art and Recreation
· Herbert Chitepo Law School students, Tariro Chisoro and Chikasha Vuyan won gold medals, 

certificates and a trophy at the Arrupe Intervarsity Debate Tournament in Harare 05 November 2022.
 · Munhumutapa School of  Commerce Information Systems student, Nyasha Mandizvidza, won a 

gold medal at the India-Africa Hackathon held in India from the 22nd to the 25th of  November.

The Vice Chancellor Professor Rungano Zvobgo arrives to a red carpet welcome at the African 
Leadership Legend Award Ceremony at Meikles Hotel in Harare.
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22. FINANCIAL STATEMENTS
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21. APPRECIATION

On behalf  of  the Great Zimbabwe University Council, executive, staff  and students, I would like to express 
my most profound gratitude to the Government of  Zimbabwe and all other stakeholders for their continued 
and unwavering support to the University. 
The achievements highlighted in this report would not exist without the dedication and commitment of  our 
students and staff  during the year 2022. I am proud of  our individual and collective achievements, and look 
forward to working together to achieve our future ambitions as we strive on our mission to “contribute 
towards industrialisation and modernisation of  society, through heritage-based teaching, research and 
innovation”.

Professor Mandivamba Rukuni

Council Chairman. 
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