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Vision
Towards an exceptional Pan-African university championing heritage-based scholarship, industrialisation 

and modernisation by 2030

Mission
To contribute towards industrialisation and modernisation of society through heritage-based teaching, 

research and innovation

Core Values

In the context of Great Zimbabwe University, the terms below are understood as follows:

· Inclusivity: Fostering a diverse and welcoming environment for all students, staff and stakeholders

· Quality: The degree of excellence of goods and services offered by the University

· Ubuntu/Unhu: Acting in a way that shows how cultured one is

· Integrity: Embodying high ethical and moral standards

· Results Focus: Striving for continuous improvement in all outcomes

· Innovativeness: Purposeful discovery through learning, teaching and scholarship that changes 

people's lives.
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Section 10 of the Public Entities Corporate 

Governance Act Chapter [10:31] requires the head 

of a unit of a public entity to submit to the Minister, 

via the Office of the Chief Secretary to the President 

and Cabinet, a report on the Unit's activities during 

the previous calendar year. The report may, after 

LEGAL BASIS FOR PRESENTATION OF THE ANNUAL REPORT

submission to the Minister and with the Minister's 

permission, be made available in electronic form for 

public inspection on the University's website. This 

report complies with the Public Entities Corporate 

Governance Act, and provides a detailed account of 

the University's programmes and activities in 2025.

2



Great Zimbabwe University, then known as 

Masvingo State University, was established 

through the recommendations of the Chetsanga 

Report of August 1995 which proposed the 

devolution of Teachers and Technical Colleges into 

degree awarding institutions that would eventually 

become univers i t ies  in  thei r  own r ight . 

Consequently, the devolution of Masvingo 

Teachers' College into a University started on 01 

June, 1999 when one hundred and twenty (120) 

students were enrolled for the two-year in-service 

Bachelor of Education Primary degree under the 

Masvingo Degree Programme which was under 

the University of Zimbabwe. The programme 

started with six lecturers, three of whom were in 

Curriculum Studies while the other three were in 

Educational Foundations.

In the year 2000, the Masvingo Degree Programme 

saw its first output of one hundred and eighteen 

(118) students who had completed the two-year 

GZU HISTORICAL BACKGROUND

Bachelor of Education Primary degree. In this same 

year, the Masvingo Degree Programme changed its 

name to Masvingo University College but still under 

the University of Zimbabwe. On December 21 2002, 

Masvingo University College became Masvingo State 

University established by an Act of Parliament Chapter 

25:24 Number 11/2002. In 2003, the Ministry of 

Higher and Tertiary Education discontinued the 

devolution status of Masvingo Teachers' College, 

leaving Masvingo State University to operate 

independently of the Teachers' College. In September 

2004, the former President of the Republic of 

Zimbabwe and Chancellor of State Universities, Cde 

R.G. Mugabe, highlighted the need for a state 

institution of higher learning named after the Great 

Zimbabwe Monuments. Thus, in July 2007, Masvingo 

State University was renamed Great Zimbabwe 

University following the passing of the Masvingo 

University Amendment Act (2007) in Parliament.
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It is my distinct privilege to present the Council's 

report on the governance and oversight of Great 

Zimbabwe University for the year 2025, a period 

marked by the consolidation of the Education 5.0 

mandate within a framework of sound corporate 

governance, accountability, and strategic direction.

Throughout the year under review, Council 

discharged its mandate in accordance with the 

Great Zimbabwe University Act, providing policy 

direction, oversight on institutional performance, 

and stewardship on financial and other resources. 

Council remained focused on ensuring that the 

University's strategic priorities were aligned with 

national development frameworks, including 

Vision 2030 and the National Development 

Strategy 1 (NDS1).

In fulfilling its oversight role, Council provided 

guidance on the development and strengthening 

of the University's innovation and industrialisation 

agenda, ensuring that appropriate systems, policies, 

and structures were in place to support sustainable 

growth and accountability. Particular attention was 

given to strengthening governance systems, 

enhancing financial oversight, and supporting 

institutional sustainability. In this regard, the 

University once again received an unqualified audit 

opinion for the year ending 31 December 2025, 

a ffi rming  adherence  to  p rudent  financ ia l 

management and corporate governance standards.

Council also monitored progress on key infrastructure 

projects, including the University Hospital at Mashava 

Campus, to ensure the University's broader mandate 

of supporting teaching, research, and community 

service.

Council further exercised strategic oversight in 

preparation for the 2026–2030 planning cycle. A 

Strategic Planning Workshop held from 24 to 28 

November 2025 in Harare brought together key 

stakeholders to review institutional performance and 

define strategic priorities for the next phase. The 

process was guided by national policy frameworks 

and emphasised the need for innovation-driven 

industrialisation, digital transformation, and 

enhanced institutional relevance.

The outcomes of this process will inform key 

governance instruments, including the Great 

Zimbabwe University Strategic Plan (2026–2030), the 

Institutional Operational Plan, and Performance 

Contracts for senior leadership. These instruments will 

s t r e n g t h e n  a c c o u n t a b i l i t y ,  p e r f o r m a n c e 

management,  and al ignment with national 

development goals.

COUNCIL 

CHAIRMAN'S 

REPORT

Professor Mandivamba Rukuni

Council Chairman
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The year also saw the inauguration of a new 

University Council, which was sworn into office on 

29 October 2025. The Council convened its 

inception meeting on 21 November 2025, 

focusing on governance orientation, strategic 

priorities, and institutional performance. 

Members also undertook familiarisation visits to 

selected University facilities to enhance their 

oversight role.

Counc i l  takes  note  of  the Univers i ty ' s 

performance during the year and commends the 

Vice Chancellor, Management, Senate, staff, and 

students for their dedication and commitment to 

institutional development.

As we look ahead, Council remains committed to 

strengthening governance, ensuring accountability, 

and providing strategic leadership to support the 

University's continued growth as a responsive, 

innovative, and nationally impactful institution.

Professor Mandivamba Rukuni

Chairman of Council
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LLB (University of London)

Hon. DPIR (GZU), Hon. LLD (MSU).

Hon. LLD (UZ), Hon. LLD (UNZA),

Hon. DDSS (ZNDU)

GREAT ZIMBABWE UNIVERSITY CHANCELLOR

Cde. Dr Emmerson D. Mnangagwa
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MINISTRY OF HIGHER AND TERTIARY EDUCATION, 
INNOVATION, SCIENCE AND TECHNOLOGY DEVELOPMENT

Deputy Minister

Permanent Secretary

 Hon. S. Sibanda

MSc Disaster Management (NUST); MSc Peace Leadership and Conflict Resolution (ZOU);
MSc Ecotourism and Biodiversity Conservation (NUST); BSc Agriculture Management (ZOU)

DPhil in Soil Chemistry and Fertility (UZ); MSc in Soil Chemistry (Reading University, UK);
BSc in Biology and Chemistry (National University of  Lesotho)

Hon. PhD in International Relations and Diplomacy (Commonwealth Imperial College, UK); 
MPhil in Parasitology  (Royal Hollaway College, UK); 

MSc in Nematology (Imperial College, UK); BSc in Biology (University of  Zambia)

Prof. F. Tagwira

Minister
Hon. Dr. Ambassador  F.M. Shava
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UNIVERSITY COUNCIL
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PRINCIPAL OFFICERS
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Vice Chancellor

Professor Rungano Jonas Zvobgo
BA (Hons), MA (Delhi - India). MPhil (JNU - India) PhD (EDIN – UK) 

Grad C.E (UZ), Cert. In Edu. Org. & Admin. (George Brown College, Toronto)

Pro Vice Chancellor 

Academic Affairs, Research

and Innovation

Professor David Chikodzi 

Pro Vice Chancellor 

Industrialisation, Business Development and 

Strategic Partnerships

Professor Marian Tukuta 

Bursar

Dr. Andrias Chinyoka

Registrar

Dr. Sinikiwe Gwatidzo

Librarian

Mr. Lawrence Chikwanha 

DBA (UKZN); MBA (ZOU);

B. Tech. Accounting (UZ); 

ACCA 

MSc. LIS (NUST);

BA (UZ);

AUDIS (Natal)

DBA (BUME); 

MCom. SMCG (MSU); 

BSc. (Econs) (UZ); 

PGD.PR (NUST); IPMZ

PhD GES (University of  Western Cape); 

M.A Environmental Policy and Planning (UZ); 

B.A Honours Geography (UZ); 

Programme in Project Management (UP)

PhD Supply Chain Management(University of Fort Hare);

MPhil in Logistics (UJ); 

MBA (ZOU);

Bachelor of Business Studies Honours (UZ)



DEANS OF SCHOOLS 
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Executive Dean 
Gary Magadzire School of 

Agriculture and Engineering 
Dr. Xavier Poshiwa

Executive Dean 
Munhumutapa School of  

Business Sciences
Prof Talknice Saungweme

Executive Dean 
Herbert Chitepo 
School of Law 

Mr Nkosana Maphosa 

Executive Dean 
School of Natural Sciences 

Prof Tanyaradzwa  Chigonda 

Executive Dean 
Simon Mazorodze School of 
Medical and Health Sciences

Prof. Jacob Mufunda

PhD Rangeland Ecology
 (Wageningen University);
MSc Animal Science (UZ);

BSc Hons Agric. (UZ)

 (LLM) Animal Law 
( Lewis and Clark College-USA), 

(LLM) Rule of  Law for Development 
(Loyola University Chicago -USA), 

PGDHTE (GZU), 
(LLB) (University of  the Witwatersrand)

PhD International Economics (UZ)
MSc Economics (UZ)

BSc Hon in Economics (UZ)
PDHTE (GZU)

Dip Ed (Mathematics) (UZ)

PhD in Environmental Management (UKZN);
Masters in Environmental Policy and Planning (UZ);

BA Hons Geography and Environmental Science (UZ);
Occupational Safety, Health and Environmental 

Management Course (OSHEMAC) (NSSA);
Environmental Management Systems Development 

and Implementation Certificate (SAZ);
Occupational Safety and Health Management Systems 
Development and Implementation Certificate (SAZ)

PhD (Michigan State University); 
MBA (UZ); MBChB (UZ);
Cert. Emerging Medicine 

(New Zealand)

Executive Dean
 Robert Mugabe School of 

Heritage and Education  
Prof. Munyaradzi Manyanga 

DPhil (Uppsala) 
BA Special Hons (UZ), BA (UZ); 

Licentiate of  Philosophy 
(Fil Lic) – Env. Arc. (Uppsala); 

Cert. in African Arch. 
(Universite Libre de Bruxelles)

Executive Dean
Julius Nyerere School of

Social Sciences
Associate Prof. Bernard Chazovachii

PhD Geo. (UFS); MSc RUP (UZ); 
BA Geo. (UZ); 

BSc Hons (Geo & Env Science (UZ); 
PGD (Project Planning & Mgt) (UZ); 

PGDHTE (GZU); 
Cert. In Auto Cad (HIT)



VICE 

CHANCELLOR'S 

REPORT

The year 2025 marked a significant milestone for 

Great Zimbabwe University as we concluded the 

implementation of our Strategic Plan (2021–2025). 

T h i s  p e r i o d  w a s  c h a r a c t e r i s e d  b y  t h e 

operationalisation of the Education 5.0 philosophy, 

integrating teaching, research, community service, 

innovation, and industrialisation into the 

University's core functions, thus strengthening its 

contribution to national development in line with 

Zimbabwe's Vision 2030.

During the year under review, the University 

recorded notable achievements across its 

academic, research, and innovation mandates. Our 

commitment to innovation and industrialisation 

was affirmed by attaining third place in the 

Education and Training category at the Zimbabwe 

International Trade Fair, reflecting the growing 

impact of applied research and innovation outputs. 

In the academic domain, the University responded 

proactively to emerging global developments 

through the adoption of an Academic Integrity Policy 

addressing the ethical use of Artificial Intelligence. 

This initiative ensures that our academic processes 

remain robust while preparing graduates to operate 

effectively and ethically in a rapidly evolving digital 

environment.

Institutional leadership was further strengthened 

through key appointments that should enhance 

delivery across the University's mandates, Professor 

David Chikodzi (Pro-Vice-Chancellor, Academic 

Affairs and Administration, Professor Marian Tukuta 

(Pro-Vice-Chancellor,  Research, Innovation, 

Industrialisation, Business Development and Strategic 

Partnerships, and Professor Tanyaradzwa Chigonda, 

Executive Dean, School of Natural Sciences. Their 

expertise will be critical in driving the next phase of 

institutional growth.

A highlight of the year was the successful hosting of 

the 19th Graduation Ceremony, during which the 

University conferred an Honorary Doctor of 

Philosophy in Social Sciences (Honoris Causa) upon 

the Vice President of the Republic of Zimbabwe, 

Colonel (Retired) Kembo C.D. Mohadi, in recognition 

of his distinguished service to the nation.

On the operational front, the University made steady 

progress in implementing key projects and 

strengthening its innovation ecosystem, including 

increased intellectual property outputs and the 

incubation of student and staff-led enterprises. These 

achievements demonstrate the effectiveness of the 

University's integrated approach to education, 

innovation, and industrialisation. The University also 

Professor Rungano Jonas Zvobgo

Vice Chancellor
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maintained sound financial management practices, 

as reflected in the unqualified audit opinion for the 

year ending 31 December 2024.

As we conclude the 2021–2025 Strategic Plan, the 

University is now focused on transitioning into the 

next phase of development, with emphasis on 

d e e p e n i n g  i m p a c t ,  s c a l i n g  i n n o v a t i o n , 

strengthening international partnerships, and 

enhancing the relevance of academic programmes 

to national and global needs.

I extend my sincere appreciation to the Government 

of Zimbabwe, the Ministry of Higher and Tertiary 

Education, Innovation, Science and Technology 

Development, the University Council, Senate, 

management, staff, students, and our partners for 

their continued commitment and support.

Together, we remain resolute in advancing Great 

Zimbabwe University as a heritage-based, 

innovation-driven, and globally competitive 

institution.

Professor Rungano Zvobgo

Vice-Chancellor

Great Zimbabwe University
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PURPOSE OF GREAT ZIMBABWE UNIVERSITY

GZU aspires to:

• be a vibrant community of highly qualified, well-resourced and supported academic and 

professional staff;

• attract students of high academic potential and give them an outstanding university 

experience so that they become successful and influential graduates and loyal alumni;

• influence and benefit society by being thought leaders through high level research and 

innovation;

• benefit Masvingo and the University community through strategic partnerships. GZU shall 

thrive to develop strong partnerships with key organisations and communities, nationally 

and internationally; 

• adhere to our core values and remain sustainable and an equitable organisation; and

• be a public university of global standing that serves Zimbabwe, is distinctive and reflects our 

place in Africa. 
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CORPORATE GOVERNANCE

On the occasion of the University's 5th Annual General Meeting at the Ministry of Higher and Tertiary 
Education, Innovation, Science and Technology Development in Harare. From left to right, the Vice 
Chancellor, Prof R J Zvobgo, the Acting Chairman, Mrs Teclah Ponde and the Honourable Minister of Higher 
and Tertiary Education, Innovation, Science and Technology Development, Ambassador Dr Frederick Shava.

Participants at the University Mid-Year Strategic Review Workshop at the Robert Mugabe School of Heritage 
and Education from 9 to 11 July 2025. The three-day workshop brought together members of the University 
Council, the Public Service Academy, Management and officials from the parent Ministry, to assess progress in 
implementing the University's Strategic Plan, review institutional, and agree on priorities for the remainder of 
2025. 
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UNIVERSITY COUNCIL

Section 10 (1) of the Great Zimbabwe University Act [Chapter 25:24], as read with Section 3(1) of the 
Amendment of State Universities Statutes Act No. 4 of 2022, vests the University Council with the governance 
and executive authority of the institution. Council exercises overall responsibility for strategic direction, policy 
oversight, and institutional accountability.
The statutory responsibilities of Council include the appointment of senior officers, approval of institutional 
policies and budgets, oversight of financial reporting and audits, and ensuring compliance with legislative 
and governance frameworks. Council also exercises authority over staff appointments, academic structures, 
and institutional governance systems, while ensuring alignment with national development priorities.
The Vice-Chancellor, Pro-Vice-Chancellors, and Registrar serve as ex-officio members of Council, which also 
includes representatives of academic staff, non-teaching staff, Senate, and the President of the Students 
Executive Council, ensuring inclusive institutional governance.

Non- Executive Members
Prof. Mandivamba Rukuni   (Chairman)
Mrs. Patronella Musarurwa  (Vice Chairman)
Ms. Fungai Maregedze
Mr. Eben M. Makonese
Prof. Willis Gwenzi
Dr. Dumisani Kutywayo
Rev. Dr. Chiropafadzo Moyo
Dr. Perpetua Gumbo
Prof. Zifikile Mguni-Makwavarara
Mrs. Teclah Ponde
Dr. Polex Moyo
Mr. Vusumuzi Mpofu
Mr. Divine Ngwenya
Mr. Wikirefu Sonono   (Ministry Representative)

Newly commissioned Great Zimbabwe University Council poses for a group photograph following the 
commissioning ceremony held at the Management Training Bureau in Msasa, Harare, on 29 October 
2025. The ceremony was officiated by the Minister of Higher and Tertiary Education, Innovation, 
Science and Technology Development, Ambassador Honourable Dr Frederick Shava (centre, front 
row).
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Executive Members (Ex-Officio)
Prof. Rungano J. Zvobgo   Vice Chancellor
Prof. David Chikodzi   Pro-Vice Chancellor, Academic Affairs, Research and Innovation
Prof. Marian Tukuta   Pro-Vice Chancellor, Industrialisation, Business Development and 

Strategic Partnerships 
Dr. Sinikiwe Gwatidzo   Registrar (Secretary to Council)

Senate Representatives 
Prof. Ephraim Gwaravanda 
Prof. Tsitsi Nyoni  

Workers Representatives 
Dr. W. Munyanyi    Teaching Staff Representative 
Mr. I. Tabengwa    Non-Teaching Staff Representative 

Student Representative 
Mr. T. Matope     President, Students Executive Council 

Meetings of Council
Provisions of the Public Entities Corporate Governance Act (PECOG) require Council to convene at least once 
every three months. Council managed to fulfil this statutory obligation in the first and second quarters of the 
year, but could not do so in the third and fourth quarters as the terms of most of the non-executive Council 
members had expired, with new members appointed only towards the end of the year in November 2025.

COMMITTEES OF COUNCIL
Each of the 14 Non-Executive Council members were also members of at least one of the six Committees of 
Council whose deliberations and recommendations ultimately fed into decisions of Council. The six 
Committees of Council are Finance; Nominations and Human Resources; Audit, Risk and Compliance; 
Business Development and Institutional Strategy; Integrity; and Strategic ICT. Section 143 of the PECOG Act 
mandates members to attend all meetings and not less than 75% of Council meetings in a year, and 75% of the 
committee meetings of which they are members. As such, most of the members met this requirement.

Council and Committees of Council Composition and Meeting Attendance
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AUDIT, RISK AND COMPLIANCE COMMITTEE

Key Deliberations and Recommendations
The Committee strengthened oversight of financial reporting, risk management, and internal control systems. 
The University received an unqualified audit opinion for the year ended 31 December 2025, affirming sound 
governance and financial management practices.

External Audit Recommendations
The Committee deliberated on major external audit recommendations for the year ending 31 December 2023, 
noting that Management was focused on ensuring full implementation of the remaining recommendations by 
the end of 2025. 

Corporate Governance Audit
Among the issues discussed was the conflicting guidance from the Zimbabwe Anti-Corruption Commission, 
(ZACC) and the Corporate Governance Unit (CGU), on positioning of the Integrity Committee within the 
University governance framework, which presents a medium compliance risk. 

Student Affairs Audit
The audit covered the period from January to December 2024. The Committee encouraged Management to 
expedite implementation of recommendations made in the report such as the standard operating procedure 
manual on food handling in canteens, drug stock-takes, record-keeping and availability of basic medicines in 
University clinics. To ensure greater accountability an audit implementation tracker was developed and 
approved by Council.

Risk Based Internal Audit Plan for 2025
The Committee noted the four key audit exercises for 2025 and these were the Inventory and Stores Audit, 
Transitional Account (Migration to IPSAS) Audit, Works and Estates Audit, and Business Development Projects 
Audit. 

Business Development and Institutional Strategy Committee

Major deliberations focused on the Chivi Mining Project, governance of the university business development 
initiatives as a holdings company, pending completion and commissioning of the grain milling plant, business 
development policies which needed Council approval, and utilisation of the loan earmarked for commercial 
farming activities. The capitalisation of the farm including electrification of the farm, purchasing of equipment, 
construction projects, re-fencing and ground levelling, were among some of the key issues that the committee 
deliberated on. 
Finance Committee
The Committee is established in terms of Section 28(i) of the Great Zimbabwe University Act, and Section 8 of 
the Amendment of State Universities Statutes Act. The following committee report to it, which include Asset 
Disposal, Budget, Fees Revision, Infrastructure Development and Amenities, Pension Board of Trustees, 
Procurement Evaluation, and Research Board. The Finance Committee's functions are among others:

·drafting estimates of income and expenditure and submitting them to Council; and
·preparing a balance sheet and income and expenditure account with supporting schedules and submitting 
them to Council.

Key Deliberations and Recommendations
The Committee oversaw budgeting, revenue management, liquidity monitoring, and financial sustainability. 
Key concerns included student debtor balances and operational funding constraints.

The Committee approved the 2025 budget and the considered the university's liquidity position. The 
Committee approved a loan with First Capital Bank for the procurement of operations vehicles and buses. The 
absence of funding for operations and capital projects remained worrisome, as the only source of funding 
largely remained student fees. 
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Integrity Committee

The Committee was constituted to give effect to the Corporate Governance Unit (CGU) Circular 6/2023 which 
directed public entities to establish integrity committees at board level. It is the latest addition to Committees 
of Council and its functions include:
·developing an anti-corruption framework for the University;

·overseeing the adoption and implementation of policies, programmes and activities with the University 
designed at creating awareness for the prevention of corruption;
·ensuring that there are internal control mechanisms at all levels with the University to report incidences 
of corruption;
·fostering a culture of integrity and high standards of ethics within the entity; and
·allocating resources, as part of the entity's budget process, to support the coordination and 
implementation of all anti-corruption activities within the University.

Key Deliberations and Recommendations
The Committee advanced institutional ethics frameworks, anti-corruption systems, and integrity 
mainstreaming across institutional operations and performance systems.

Integrity Milestones 
The Committee deliberated on the Integrity Policy and Integrity Strategy. The concept of integrity is 
mainstreamed into the Integrated Results Based Management (IRBM) Strategic Plan, and into the Vice 
Chancellor and Chairman of Council's performance contracts. Planned integrity activities included the hosting 
of an integrity open day, signing of integrity pledges, and training for different staff categories on integrity 
matters.

Integrity and Ideological Training
Training on integrity for Council and Management would be conducted in the fourth quarter of the year, as 
well as the ideology training workshop by the Herbert Chitepo School of Ideology. 

Code of Conduct 
The University did not yet have a Code of Conduct and was currently using Statutory Instrument (S.I) 15 of 
2006 for disciplinary matters. Progress towards registration of one was noted, as the code was important in 
enforcing and managing unethical behaviour. 

Nominations and Human Resources Committee

Key Deliberations and Recommendations
The Committee addressed staffing, performance management, and retention challenges, particularly in 
relation to remuneration constraints and skills retention.
The Committee noted high staff attrition due to a number of factors including depressed salaries, office space 
and tools of trade. The parent Ministry's commitment to achieving regional parity in salaries, and 
engagements with Treasury to improve staff salaries were acknowledged.
Performance Appraisals for Designated Staff and Chairman of Council
Assessment of the Board and Designated Officers' performance for 2025 was noted. The ratings of 4.13 and 
4.23 for the Chairman of Council and Vice Chancellor respectively were noted.  
Financial Dashboard
The Committee noted Treasury support for staff salaries in form of grants. However, the large number of 
students who owed the University huge sums of money in unpaid fees, remained a cause for concern. 

Strategic ICT Committee

Key Deliberations and Recommendations
The Committee oversaw digital transformation initiatives, ICT governance frameworks, cybersecurity 
compliance, and data protection compliance, including registration with POTRAZ and appointment of a Data 
Protection Officer.
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ICT Governance Framework
Council approved the ICT Governance Framework in fulfilment of audit requirements. The Governance 
Framework provided guidelines on how ICT operations were conducted in the University; provided 
information on what was expected of the University in terms of its infrastructure, as well as the anticipated risks 
in the adoption and management of ICTs.

Compliance with Cyber and Data Protection Act
The University complied with the Cyber and Data Protection Act, having registered with the Postal and 
Telecommunications Regulatory Authority of Zimbabwe (POTRAZ) as a data controller, and also appointed a 
certified Data Protection Officer. The ICT department received training in data privacy, networking and ICT 
governance. The University received the data controller licence on 6 June 2025, making it fully compliant with 
the Act.

Network Expansion and Skills Retention
Network expansion in student residential areas was done after the success of Starlink trials. The proposed ICT 
staff incentivisation scheme was approved by Council and was anticipated to motivate and retain critical staff 
in the department. 

Business Development and Institutional Strategy
The Committee guided institutional commercialisation initiatives, including agricultural, mining, and 
industrial projects, and supported governance arrangements for University business ventures.

Monitoring and Evaluation and Performance Management 
The Monitoring and Evaluation function supported institutional planning, performance tracking, and 
reporting. Key outputs included annual planning, mid-year and annual reviews, and stakeholder consultations 
for the 2026–2030 Strategic Plan.
Institutional performance reports covered compliance, enrolment, financial performance, innovation outputs, 
and infrastructure development. Major projects monitored included Mashava Hospital, ICEDA agricultural 
and industrial projects, and the Hilltop Complex.
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In December 2025, the University (GZU) participated at the 21st Annual General Meeting of the Regional 
Universities Forum for Capacity Building in Agriculture (RUFORUM) in Gaborone, Botswana, where they 
received a Certificate of Recognition for coming first in the Best Exhibitor category for its Millet Value Chain 
display. 

The award followed an assessment by an independent panel of scientists who evaluated all exhibition stands 
during the conference. RUFORUM Executive Secretary, Professor Patrick Okori, said the judges recognised 
GZU's ability to demonstrate how scientific research can be translated into practical innovations with clear 
commercial potential for African farmers, due to the quality, originality and presentation of its exhibition.



21

RESEARCH AND INNOVATION  

The Department of Research and Innovation was allocated ZWG 13 000 000 towards innovation 

development and commercialisation in 2025. To augment this funding and strengthen 

commercialisation pathways, the University concluded strategic engagements with the 

Infrastructure Development Bank of Zimbabwe (IDBZ), Old Mutual Zimbabwe, Clarivate, and 

Zimbabwe Agricultural Development Trust (ZADT), and further signed Memoranda of 

Understanding with the Zimbabwe Defence Forces, Zimbabwe Electricity Transmission and 

Distribution Company (ZETDC) and Rindvalley.
A total of 19 intellectual property applications were filed during the year, reflecting growing 

institutional maturity in innovation development and increasing awareness of IP protection 

frameworks.

Innovation Growth
Notable innovations developed during the period include:

·IntelliPaq educational gaming device piloted in Mwenezi 
·Drone design, maintenance and piloting training in partnership with the Zimbabwe National 

Geospatial and Space Agency (ZINGSA).
·Development of AI-driven solutions, including a GBV Chatbot and Mobile Mental Health 

Application 
·Wildlife law and regulatory innovations led by the Law School 

Capacity development was further strengthened through participation at international platforms 

such as the 2025 Deep Learning Indaba hosted by the University of Rwanda in Kigali, enhancing 

institutional competencies in artificial intelligence and machine learning.

Industrial Recognition
· The Traditional Grain Roaster won the 3rd Prize in the Agriculture Category at the 2025 

Presidential Innovation Fair 
·The Millet Value Chain Innovation received recognition at the RUFORUM 2025 Annual General 

Meeting in Botswana.
Research Output and Scholarship
Research productivity remained robust across all Schools and academic units, reflecting both 

increased publication output and successful grant mobilisation.

Thematic Research Areas
Research output focused on:

·Artificial Intelligence and Digital Transformation 
·Agroecology and Food Security 
·Governance and Public Policy 
·Gender-Based Violence and Social Justice 
·Environmental and Wildlife Law 
·Heritage and Cultural Studies 

SCHOOL PERFORMANCE HIGHLIGHTS
SCHOOL OF NATURAL SCIENCES

The School recorded 70 research outputs, 20 book chapters, 16 journal articles, 20 conference papers 

and 10 papers accepted for publication, and secured USD 35,447.95 in research funding. The School 

hosted the 2nd International Conference on Computational Intelligence and Mathematical 

Modelling for Industry and Commerce (CIMMIC). The POTRAZ-GZU ICT Symposium further 

enhanced digital research collaboration, with recognition awarded for outstanding research 

presentations.
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ADVANCING WOMEN IN STEM - Reflecting Great Zimbabwe University's commitment to empowering 
women and advancing inclusive innovation for sustainable development, Dr Tendayi Maravanyika and Dr 
Charity Pisa represented the University at the 2025 Women in Science, Technology and Innovation 
Conference held in Harare. The conference promoted mentorship, collaboration and greater participation of 
women in STEM through knowledge sharing, networking and recognition of women's contributions to science 
and innovation.

GARY MAGADZIRE SCHOOL OF AGRICULTURE AND ENGINEERING

The School published 29 peer-reviewed papers and filed four patents with the Zimbabwe Intellectual 

Property Office (ZIPO). The School secured significant funding as follows:
· USD 116,000 (RUFORUM TAGDEV ASEC) 
· €242,000 (SAFAZ Programme-AICS) 
· USD 16,842.68 (ZADT innovation support) 
The Agro-innovations in Dryland Agriculture Programme supported postgraduate training, producing 

four DPhil graduates and enrolling a new cohort. The traditional grain roaster innovation received 

national recognition at the Presidential Innovation Fair.

MUNHUMUTAPA SCHOOL OF BUSINESS SCIENCES
The School recorded notable progress in research, innovation, and quality assurance during the 

reporting period. Academic staff published 47 peer-reviewed articles and participated in 12 

international conferences, strengthening the School's research output and global engagement. 

Monthly research colloquia, introduced in February 2025, fostered interdisciplinary collaboration, while 

the inaugural Research and Innovation Fair and Awards enhanced research visibility and celebrated 

innovation. The School also conducted one employee satisfaction survey and one customer 

satisfaction survey to inform continuous service improvement.

JULIUS NYERERE SCHOOL OF SOCIAL SCIENCES
The School produced 22 multiple peer-reviewed outputs and advanced innovation initiatives including 

a GBV chatbot and mobile mental health application. Research visibility improved through 

collaborative engagements and postgraduate supervision activities.

ROBERT MUGABE SCHOOL OF HERITAGE AND EDUCATION
The School recorded 82 research outputs (including 3 books, 45 book chapters and 34 journal articles). 
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The School co-hosted the World Heritage Forum with the National Museums and Monuments of 

Zimbabwe and ICCROM, attracting international participation and strengthening global research 

networks. The School received a grant of USD50 000 from the Italian Government to support the 

hosting of the International Forum.  

HERBERT CHITEPO LAW SCHOOL
A total of 21 scholarly and professional publications were produced by academic staff in the School 

in 2025. These comprised nine journal articles, six book chapters, four magazine and newspaper 

articles, and two case notes. The publications covered diverse areas, including artificial intelligence 

and the law, legal pedagogy, constitutionalism, labour law, intellectual property, gender justice, 

child rights, higher education, religion, and drug and substance abuse.Staff actively participated in a 

range of national, regional and international platforms that directly informed research, including 

environmental law validation processes, wildlife crime prosecution forums, policy dialogues on 

plastic pollution, and the AI in Healthcare Conference organised by AUDA-NEPAD. These 

engagements strengthened the research-policy interface by positioning the School's scholarship 

within ongoing national and international policy discourse. 
Two peer-reviewed journals were launched by the School:
· Great Zimbabwe University Law Journal 
· Lex Africana 

SIMON MAZORODZE SCHOOL OF MEDICAL AND HEALTH SCIENCES
The School produced 20 publications in refereed journals and advanced a herbal product towards 

industrialisation, with registration processes underway.

Research Funding and Grant Mobilisation
The University mobilised significant research funding to support innovation, postgraduate training 

and infrastructure development: 

Funder  Amount  
 

RUFORUM TAGDEV  USD 116 000,00  
 

SAFAZ / AICS  USD 236 000,00  
 

ZADT Innovation Fund
 

USD 16
 

842,00
 

 
Government of Italy 

 
USD 50 000,00

 
 Old Mutual Life Assurance Company

 
 

UAD33 947,95
 

 Raoul Wallenberg Institute of Human Rights and Humanitarian Law
 

USD 7 359,00
 

 Academic and Research Dissemination Platforms 
Major academic and research dissemination platforms included:
·CIMMIC 2nd International conference on Computational Intelligence and Mathematical Modelling 
for Industry and Commerce (CIMMIC) at  Safari Lodge 
·2nd International conference on Computational Intelligence and Mathematical Modelling for 
Industry and Commerce (CIMMIC) (Victoria Falls): Delegates from SADC and India convened to 
discuss computational intelligence and mathematical modelling
·1st International Conference on Climate Change and Sustainable Futures (ICCRSF) (South Africa): 
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Co-hosted with Vaal University at Emperor's Palace, with GZU set to host the conference in 2026.
·World Heritage Forum (Masvingo): Brought international archaeologists to engage at the Great 
Zimbabwe Monuments from 3-7 March.
·POTRAZ–GZU ICT Symposium (Masvingo) on Digital Transformation 
·Public lectures on Artificial Intelligence by Professor Arthur Mutambara

Postgraduate Studies and Knowledge Production
Enrolment and Progress
The Postgraduate Studies and Publications Office admitted 29 new MPhil and DPhil candidates in 
2025 while seven DPhil and MPhil candidates graduated at the 2025 graduation ceremony. Seven 
research proposals were approved, with several theses progressing through examination stages.
Academic Outputs
·Dzimbahwe Journal of Multidisciplinary Research (Drug and Substance Abuse themed issue) 
·UNESCO-supported publication on Gender-Based Violence and social challenges in tertiary 
institutions 
·Institutional manuscript: Great Zimbabwe University: The Making of the University of Choice 
Capacity Development
·10 postgraduate development workshops were conducted 

Ethical Governance Milestone
A major institutional milestone was the selection of the Great Zimbabwe University Institutional 
Review Board (IRB) by the Medical Research Council of Zimbabwe to participate in a national 
benchmarking programme commencing in July 2025. This achievement significantly strengthened 
ethical compliance systems, oversight of human subject research and institutional credibility in 
research governance.

Industrialisation and Commercial Development Pathways
·The University continued to advance its industrialisation agenda through the strengthening of 
agro-processing infrastructure, particularly the grain processing plant at the Innovation Centre of 
Excellence in Dryland Agriculture (ICEDA). This facility is expected to support large-scale processing 
of traditional grains, enhancing value addition and income generation.
·Plans were also advanced for medicinal plant industrialisation, including the establishment of a 
regional herbarium, allocation of five hectares for medicinal plant nursery development, and future 
beneficiation for export-oriented production.  

Great Zimbabwe University conferred an Honorary Doctor of Philosophy in Social Sciences (Honoris Causa) on Vice 
President Kembo Mohadi during its 19th Graduation Ceremony held on 23 October 2025. The award recognised Vice 
President Mohadi's contribution to Zimbabwe's socio-political development, his public service record, and his role in 
promoting national unity and social cohesion.
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TEACHING AND LEARNING

The University maintained robust academic programming during the year under review by 

advancing curriculum modernisation, expanding programme offerings, strengthening experiential 

learning, and enhancing staff and student development. Strategic emphasis was placed on aligning 

academic programmes with national development priorities, industry needs, and emerging global 

trends to ensure that graduates remain relevant, innovative, and competitive.

Teaching and learning were delivered through flexible and inclusive modes comprising 

conventional, block release, and weekend learning. These delivery modes broadened participation 

and access enabling the University to cater for working professionals and non-traditional learners. 

To support these delivery systems, the University prioritised staff and student development through 

targeted capacity-building initiatives focusing on Artificial Intelligence integration in teaching and 

research, doctoral supervision and mentorship, virtual classroom delivery, examination processing 

systems, and the use of digital platforms such as MyGZU, e-Kampus, and Smart Boards. These 

interventions enhanced pedagogical effectiveness, strengthened supervision capacity, improved 

digital literacy, and enhanced overall academic delivery.

The University also made notable progress in digital transformation and the integration of emerging 

technologies into teaching and learning. Artificial Intelligence training initiatives and short courses 

were introduced, while digital-oriented programmes in areas such as Financial Technology and 

digital marketing continued to expand. The adoption of e-learning platforms and smart classroom 

technologies strengthened the institution's capacity to respond to the evolving digital economy and 

future labour market demands.

Academic programme development remained dynamic across all Schools, with strong emphasis on 

relevance, interdisciplinarity, innovation, and professional alignment. The Gary Magadzire School of 

Agriculture and Engineering submitted five Engineering programmes, namely Civil, Mechanical, 

Mining, Agricultural, and Electrical Engineering, to the Zimbabwe Council for Higher Education 

(ZIMCHE) for accreditation consideration. The School also submitted MSc Agronomy, MSc Animal 

Science, and BSc Agricultural Economics programmes for accreditation. The crowning moment for 

the School was the graduation of four DPhil candidates under the Agro-innovations in Dryland 

Agriculture Programme, reflecting the School's growing research and innovation capacity in 

agriculture and engineering.

The Munhumutapa School of Business Sciences developed nineteen new programmes aligned to 

emerging and industry-driven fields such as Financial Technology (FinTech), Digital Banking, 

Quantitative Finance, Humanitarian Logistics, and Entrepreneurship. The School strengthened its 

industry interface through partnerships with organisations including the Insurance and Pensions 

Commission, Trust Academy, Digital Marketing House, and the Chartered Institute of Logistics and 

Transport Zimbabwe. These partnerships enhanced professional alignment, practical exposure, and 

graduate employability.

The Robert Mugabe School of Heritage and Education demonstrated strong curriculum innovation 

through the submission of twenty-two new programmes to ZIMCHE, several of which received 

accreditation during the year, including the MA in Archaeological Sciences and the MA in Media, 

Culture and Digital Innovation. The School also successfully hosted the World Heritage Forum, 

reinforcing its leadership role in heritage-based scholarship and global academic engagement.

The Herbert Chitepo Law School secured accreditation for the Postgraduate Diploma in Wildlife Law 
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and Policy. The School continued to strengthen experiential legal education through moot court 

competitions, legal simulations, and model African Union activities. Students distinguished 

themselves in national and regional moot competitions, demonstrating strong advocacy, analytical, 

and legal reasoning competencies, including top honours at national human rights litigation 

competitions organised by the Zimbabwe Lawyers for Human Rights (ZLHR) and Transparency 

International Zimbabwe (TIZ); strong performance in the African Human Rights Competition hosted 

by the University of Cape Town and Internal Rounds of the International Humanitarian Competition  

and  yet another strong representation in anti-corruption and criminal justice moots. It The Julius 

Nyerere School of Social Sciences introduced a programme in Human Rights and Development 

Studies. Rising demand for Psychology and Counselling programmes was witnessed alongside 

continued enrolment growth in Sociology, Governance, Gender Studies, and Social Work. Field-

based training remained central to the School's teaching philosophy, particularly in Social Work and 

Psychology, where students benefited from practical and community-oriented learning experiences.

The Simon Mazorodze School of Medical and Health Sciences recorded a major milestone with the 

completion of a three-year Biomedical Science programme by the inaugural cohort of students. The 

students will graduate in 2026. There was conditional approval of the BSc Environmental Health 

programme by ZIMCHE. Work with the Ministry of Health & Child Care progressed towards the 

completion of construction works at Masvingo Provincial Hospital in preparation for the 

commencement of clinical studies for the MBChB programme, thus positioning the University to 

expand its contribution to national health sector training.

The School of Natural Sciences reviewed existing programmes to enhance relevance and innovation 

and developed regulations for eleven new programmes comprising six undergraduate and five 

postgraduate offerings which were submitted to ZIMCHE for accreditation consideration.

Experiential learning remained a major pillar of the University's teaching philosophy, with practical 

and industry-oriented training integrated across disciplines. Students benefited from field-based 

learning, structured work-related learning programmes, drone piloting and robotics training, moot 

court competitions, legal simulations, and participation in human rights and anti-corruption 

contests. These initiatives significantly enhanced students' competencies in problem-solving, critical 

thinking, innovation, teamwork, and professional readiness.

Teaching and learning were further strengthened through the integration of research, scholarship, 

and policy engagement into academic programmes. Academic staff actively participated in 

international conferences, policy dialogues, and scholarly publications. Key research areas informing 

teaching included artificial intelligence and emerging technologies, governance and public policy, 

gender and social justice, environmental and wildlife law, and economic development. This 

strengthened the research-teaching nexus and ensured that academic programmes remained 

responsive to contemporary societal challenges.

Postgraduate education expanded through increased doctoral enrolment, expanded postgraduate 

programme offerings, improved supervision systems, and dissertation writing workshops that 

enhanced student progression and completion rates. These developments contributed to long-term 

academic sustainability, research productivity, and institutional capacity development.

Assessment and examination processes were conducted efficiently and in compliance with 

institutional regulations and quality assurance standards. The University successfully administered 

all examination cycles, including the May-June 2025 supplementary and November 2025 

examinations, with timely processing and publication of results. Work-related learning assessments 
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were done on time, while the examination bank remained in force for quality and consistency. The 

University also administered examinations for affiliate institutions such as Central Africa Christian 

College, Zimbabwe Theological Seminary, Trust Academy, and the Institute for Capacity 

Development in Namibia, thereby enhancing programme expansion, regional visibility, and 

institutional influence.

Beyond the classroom, the University actively participated in national development platforms and 

industry engagement initiatives that enriched teaching, learning, and innovation. Staff and students 

participated in key national events such as the Sanganai/Hlanganani Tourism Expo, the Amai 

Cookout Competition, and public hearings for the Tourism Bill. These platforms provided 

opportunities to showcase innovations, engage with industry stakeholders, and contribute to 

national policy processes.

Support services also played an important role in enhancing teaching and learning through 

maintaining clean, safe, and conducive learning environments across all campuses. During the year, 

a space audit was conducted to assess institutional requirements and intervention strategies, 

followed by a procurement planning process for desks and office furniture to improve staff working 

conditions and institutional efficiency.
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LIBRARY SERVICES AND SCHOLARLY SUPPORT

Guided by the theme “Streamlining GZU Library Services,” the Library department focused on 

expanding access to resources, improving digital services, and enhancing research visibility.

Library Services Summary

Area  Achievement  

 
Library Service Points  Increased to 8  
New Facilities  Mucheke Resource Centre 

established
 

Teaching Hospital Library
 

Development progressed
 

Gender Library
 

Expanded to 80-seat facility
 

Electronic Databases
 

20+ accessible databases
 

Book Donations
 

197 books received
 Digital Platforms

 
Gzuscholar, Mygzulibrary, 

Dzimbabwehub, Gzufundi 

enhanced

 Remote Access

 

EZproxy expanded

 Research Integrity

 

Turnitin services maintained

 
 Key Partners

Partner 
Area of Support 

 

ZULC & eiFL Electronic databases 

AfricArXiv & TCC Africa Scholarly communication 

UbuntuNet Alliance & DataCite Digital scholarship 

Book Aid International Resource mobilisation 

Raoul Wallenberg Institute Academic resources 
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ICT SERVICES AND DIGITAL TRANSFORMATION

The ICT Department advanced the University's digital transformation agenda through infrastructure 

modernisation, enterprise systems development, cybersecurity enhancement, and improved ICT 

support services. Key focus areas included Infrastructure and Network, Systems Development, 

Operations and Support, and Information Security.

Strategic Focus Areas

Focus Area  Key Outcome  

 
Connectivity & Infrastructure  Improved internet resilience and 

uptime  
Systems Development  Increased institutional 

automation
 

ICT Support Services
 

Improved service delivery
 

Information Security
 

Strengthened cyber resilience
 

Hybrid Learning Support
 

Enhanced digital teaching and 

learning
 

 Infrastructure and Connectivity

Initiative  Impact  

 
Starlink deployment at 5 sites  Improved redundancy and 

connectivity  
Network upgrades across campuses  Improved service availability  
VPN and VLAN enhancements  Improved  network security  
Virtual Machine hosting

 
Improved scalability and disaster 

recovery
 

3CX telephony system
 

Improved communication 

efficiency
 

 
Key Systems Developed

System  Function  
KhethaConnect  Staff recruitment  
OASIS  Student portal  
my.gzu.ac.zw  Staff portal  
X-Dash  Executive dashboard  
Belina Connect

 
Leave management

 
Elite POS

 
Cash receipting

 
Alumni Platform

 
Alumni engagement

 
Coursework Marks Entry

 
Academic assessment

 
T&S Online Requisitions

 
Procurement automation
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ICT Support and Information Security

Area  Achievement  
Digital Examinations  Tablets deployed  
ICT Helpdesk  Email-based support system 

introduced  
Preventive Maintenance  Conducted across campuses  
Firewall Migration

 
FortiGate platform implemented

 
Endpoint Security

 
Kaspersky Security Centre 

deployed
 

Cybersecurity Awareness
 

Two (2)
 

training sessions
 

and 

eight (8)
 

radio programmes
 CCTV Project

 
Initiated at Mashava Campus

 Digital Examinations
 

Tablets deployed
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QUALITY ASSURANCE AND ACADEMIC PLANNING

The Quality Assurance and Academic Planning Unit strengthened academic quality, programme 

relevance, and institutional effectiveness in line with ZIMCHE standards and Education 5.0 principles.

Highlights

Area  Achievement  

New Programmes Submitted to ZIMCHE  63  
Programmes Granted Unconditional  Accreditation  17  
ZIMCHE Institutional Audit  Successfully 

completed  
Quality Assurance Workshops  Conducted across 

Schools
 

Institutional Surveys
 

·
 

Client Satisfaction Surveys 
 

·
 

Graduate Tracer Studies 
 

·
 

Employee Satisfaction Surveys 
 

·
 

Student Evaluation of Teaching and Modules 
 

 

Implemented 

successfully
 

Smart Classroom Audits
 

Conducted
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STRENGTHENING COMMUNITY ENGAGEMENT

Community engagement remained central to the University's Education 5.0 philosophy, integrating 

teaching, research, innovation, and service into practical societal impact. During the year under 

review, the University strengthened its outreach footprint through legal empowerment, STEM 

advancement, social services, rural industrialisation, heritage preservation, and national policy 

participation.

School/Unit 

Community Engagement 

and Outreach Activities 

 

Key Impact 

Herbert Chitepo Law School 

Implemented high-impact 

legal outreach programmes 

that bridged academia and 

society. 

Reached over 12,000 

beneficiaries, improved 

access to justice, 

strengthened legal literacy, 

promoted gender-sensitive 

legal services, and enhanced 

experiential learning through 

collaborations with the 

National Prosecuting 

Authority of Zimbabwe, 

Judicial Service Commission 

of Zimbabwe, Zimbabwe 

Environmental Law 

Organisation, Raoul 

Wallenberg Institute and 

Parliament of Zimbabwe. 

Julius Nyerere School of 

Social Sciences 

Conducted mental health, 

gender advocacy and social 

welfare outreach 

programmes.  

Expanded access to mental 

health services, promoted 

gender equality, 

strengthened community 

welfare, and enhanced 

partnerships with civil society 

organisations. 

 

Simon Mazorodze School 

of Medical and Health 

Sciences 

Extended psychological 

outreach and child 

assessment services across 

Harare and Masvingo 

Province. 

Improved access to 

psychological support 

services and laid the 

foundation for sustainable 

community health outreach 

programmes. 
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School of Natural Sciences 

Led STEM outreach through 

robotics, coding and artificial 

intelligence initiatives.  

Students trained winning 

teams for the National 

Robotics Olympiad organised 

by Girls in STEM Trust, while 

staff and students were 

selected to serve as judges at 

the international competition 

in Singapore. Hosted the 

Masvingo Provincial Girls in 

STEM Trust World Robot 

Olympiad Hackathon, where 

30 GZU students served as 

adjudicators. 

 

Strengthened STEM 

education, digital skills 

development, youth 

innovation and mentorship, 

while positioning the 

University as a provincial hub 

for AI, coding and robotics. 

Gary Magadzire School of 

Agriculture and 

Engineering 

Advanced rural 

industrialisation through 

production, processing and 

promotion of consumption of 

traditional grains and 

livestock products. 

Contracted local farmers to 

produce traditional grains 

and rear poultry. 

Increased household 

incomes, strengthened local 

agricultural value chains, 

enhanced food security, and 

promoted rural 

industrialisation through 

practical implementation of 

Education 5.0. 

Munhumutapa School of 

Business Sciences 

Participated in national policy 

and professional platforms, 

including the Tourism Bill 

Public Hearing, ESG 

sustainability workshops, 

ACCA engagements, and 

NSSA and Nyaradzo industry 

seminars. 

 

Strengthened policy 

engagement, industry 

collaboration, professional 

development and curriculum 

relevance. 

Robert Mugabe School of 

Heritage and Education 

Participated in the 

Independence Day 

commemorations, 

International Museums Day, 

Presidential Outreach 

programmes and the Amai's 

Cookout Competition.  

Provided heritage 

interpretation services at the 

Great Zimbabwe World 

Heritage Site, Braille 

Promoted cultural heritage 

preservation, enhanced 

accessibility and inclusion, 

strengthened public service 

delivery, and contributed 

specialist expertise to 

national programmes. 
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transcription, sign language 

support, sports performance 

training, music composition, 

and media training for 

national radio practitioners. 

 

national programmes. 

University Community 

Engagement 

Mobilised financial and 

material resources to support 

Praise Mupande, a snakebite 

survivor from the Binga 

community, covering medical 

expenses, school fees and 

essential supplies. 

 

Demonstrated the 

University's commitment to 

social responsibility, 

community welfare and 

support for vulnerable 

citizens. 

 

TRANSFORMING LIVES THROUGH COMMUNITY ENGAGEMENT - Following its intervention to 
facilitate medical treatment for Praise Mupande a Grade Two pupil from Kalungwizi, Binga, who lost his right 
hand after a snakebite, Great Zimbabwe University extended educational and humanitarian assistance during 
an outreach programme held on 8 October 2025. The University donated school fees, school uniforms, 
stationery, bedding and food hampers to support the learner's continued education and well-being
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STRATEGIC PARTNERSHIPS

The University continued to strengthen its strategic partnerships in pursuit of its mandate and the 

national vision of transforming Zimbabwe into an upper-middle-income economy by 2030. These 

collaborations were anchored on research, innovation, capacity building, and technology transfer, and 

designed to enhance institutional relevance and global engagement.

PARTNER/INSTITUTION NATURE OF 

COLLABORATION 

 

FOCUS AREA 

Jiangsu SMIS Technology Co. 

Ltd (China) 
Signed a Memorandum of 

Understanding to promote 

research, innovation, and the 

digitalisation of projects in 

Zimbabwe. The partnership 

focuses on developing smart 

technologies for agriculture, 

education, and local 

authorities. 

 

Smart technologies and 

digital transformation 

Vaal University of Technology 

(South Africa) 
Signed a Memorandum of 

Understanding to enhance 

academic collaboration. The 

partnership resulted in the co-

hosting of an International 

Conference on Climate Change 

in Johannesburg in August 

2025, with Zimbabwe 

scheduled to host the next 

conference. 

 

Academic collaboration 

and climate change 

research 

University of Johannesburg 

(South Africa) 
Continued academic 

collaboration and institutional 

engagement 

 

Academic exchange 

Zimbabwe Electricity 

Transmission and Distribution 

Company (ZETDC) 

Signed a Non-Disclosure 

Agreement to explore 

commercialisation of 

innovative technologies, 

particularly transformer and 

substation protection systems 

 

Energy innovation and 

technology 

commercialisation 

POTRAZ Continued collaborative 

engagement in research and 

digital innovation. 

 

ICT research 

collaboration. 
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SCOPE Zimbabwe Continued partnership on 

development-oriented 

programmes 

 

Development 

partnerships 

Beijing Institute of Technology 

(China) 

Continued academic and 

research collaboration 

 

Research and 

innovation 

Zimbabwe Defence Forces 
Continued institutional 

collaboration 

Research, training and 

national development 

 

Old Mutual Zimbabwe 
Continued strategic 

partnership 

Education and 

innovation support 

 

Clarivate Analytics 
Continued collaboration to 

strengthen research capabilities 

Research support and 

scholarly resources 

 

Global University Alliance for 

Outer Space Policy and Law 

(Beijing) 

Maintained institutional 

membership in the 

international alliance 

International 

collaboration in space 

policy and law 

 

 

ADVANCING TECHNOLOGY TRANSFER AND INDUSTRIALISATION - Great Zimbabwe University 
hosted a delegation from Jiangsu SMISI Technology Co. Ltd of China on 24 October 2025 to explore 
collaboration in the local production of smart gadgets aligned with Zimbabwe's Education 5.0 agenda. The 
engagement focused on technology transfer, innovation and the development of locally relevant digital 
solutions to address community needs and support industrialisation.
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PUBLIC AND PRIVATE ENTITY BOARDS MEMBERSHIP

University staff continued to contribute to national and regional development through active 

participation on various public and private sector boards. Staff representation on the boards reflects 

the University's commitment to national service, policy engagement, and professional leadership 

across key sectors, including aviation, heritage, culture, media, psychology, sociology, and UNESCO-

related programmes.

Name School/Department Designation Board/Entity 

Dr Sinikiwe Gwatidzo Registry Registrar 

· Airports Company of 

Zimbabwe 

· Solusi University Council 

Prof. Munyaradzi 

Manyanga 

Robert Mugabe School of 

Heritage and Education 
Executive Dean 

National Museums and 

Monuments of Zimbabwe; 

Zimbabwe Culture Fund 

Mr Charles 

Munganasa 
Media & Cultural Studies Lecturer 

Zimbabwe Broadcasting 

Corporation 

Mr Jasper Maposa Media & Cultural Studies Lecturer 
Zimbabwe Media 

Commission 

Prof. Pesanayi 

Gwirayi 

Robert Mugabe School of 

Heritage and Humanities 
Professor Board of Sociology Specialists 

    

Prof. Kufakunesu 
Robert Mugabe School of 

Heritage and Humanities 
Professor 

Board of Psychology 

Specialists 

Prof. K. Chinyoka 
Robert Mugabe School of 

Heritage and Humanities 
Professor 

· Vision Trust Zimbabwe 

· Lutheran Development 

Services 

· Kyle College board 

Dr Tawanda 

Mukwende 

Robert Mugabe School of 

Heritage and Humanities 
Lecturer 

Zimbabwe National 

Commission for UNESCO 

Prof. H. Zirima 
Julius Nyerere School of 

Social Science  
Executive Dean 

· Allied Health Practitioners 

Council of Zimbabwe 

Board 

· Health Professions 

Authority of Zimbabwe 

 



38

 BUSINESS DEVELOPMENT AND INDUSTRIALISATION  

There was marked progress in the Business Development Unit, characterised by targeted capital 

investment aimed at enhancing sustainable income generation. Interventions were implemented in 

line with the University's Strategic Plan and Council directives, with emphasis on operational 

efficiency, asset acquisition, and long-term financial sustainability.

Performance and Key Achievements

The Business Development Unit recorded a gross revenue of USD 742 192,39 and operating profit of 

USD 99 906,58. In addition, gross income of USD 196 000 was generated from diversified enterprise 

activities including farming operations, retail services, clothing and textiles, and brick moulding. 

These results reflect improved productivity and enhanced performance across the business 

ventures.

Farm Mechanisation 

The University acquired the following farm equipment to strengthen production at the farms; a 

SOLIS 90 4WD tractor, 4-row pneumatic mounted planter for minimum tillage, multipurpose 

thresher, two-row re-ridger, 600L self-loading boom sprayer, two-row potato harvester, and an 800-

litre hydraulic fertiliser spreader.

In addition, a 12mx50m fowl run was constructed at Desmondale Farm to enhance poultry 

production capacity, while the abattoir at ICEDA in Chivi with a processing capacity of 3,500 birds per 

day was completed. A farmhouse was also constructed, and electrification of Desmondale Farm was 

undertaken to support expanded production activities. These developments were intended to 

improve productivity, strengthen farm capitalisation, and enhance operational efficiency.

Irrigation Infrastructure Development

A 20-hectare centre pivot irrigation system was installed at Desmondale Farm to support climate-

resilient and year-round agricultural production. This infrastructure is expected to enhance yield 

stability and improve long-term production sustainability.

Transport and Logistics Support

To improve operational efficiency and logistics management, the Unit procured a Hino Ranger 5-ton 

truck. This acquisition strengthened the transportation of inputs, outputs, and equipment, thereby 

improving coordination across business operations.

Retail and Value Addition Development

Retail and service capacity was strengthened through improved value addition infrastructure linked 

to enterprise operations. These developments contributed to enhanced service delivery and 

improved integration between production and commercial activities.
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ENHANCING OPERATIONAL CAPACITY FOR GROWTH - Great Zimbabwe University strengthened its 
operational capacity through the acquisition of new buses, vehicles and modern agricultural machinery to 
support mobility, teaching, research and production activities. The investments, implemented through the 
University's Business Development Unit, support expanded agricultural production and the Rural 
Industrialisation Programme by enhancing small grains production and other income-generating initiatives
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FACILITIES AND INFRASTRUCTURE

Mashava Campus  

The University Hospital at Mashava Campus project advanced to 80 percent completion, 
representing a significant milestone towards the establishment of a modern teaching and referral 
health facility. During the year, major internal finishing works were undertaken, including wall tiling 
in all ward bathrooms, wall and floor tiling in doctors' changing rooms, painting of wards, corridors, 
theatres and associated rooms, plumbing installations for bathrooms and sinks, roof and ceiling 
renovations, and tiling and painting works in the mortuary, kitchen, pharmacy and boardroom areas. 

At the Student Residences, construction of the perimeter fence reached 48 percent completion. The 
project saw the erection of 480 metres of fencing, installation of 194 drilled steel poles, and clearing 
of approximately 552 square metres of bushes and shrubs in preparation for further construction. 

Innovation Centre of Excellence in Dryland Agriculture (ICEDA)  

The University continued to invest significantly in infrastructure development at the Innovation 
Centre of Excellence in Dryland Agriculture (ICEDA) in Chivi, where several strategic projects 
progressed during the year.

Construction of the Grain Milling Plant reached 80 percent completion while the Hilltop Complex 
advanced to 65 percent completion. Progress was also made in the development of supporting 
utility infrastructure. The water pipeline and reservoir project recorded significant milestones, 
including the surveying of a 2,650-metre pipeline, excavation of 2,300 metres, laying of 2,112 metres 
of water pipes, and commencement of excavation works for the water reservoir. The electricity 
supply project was completed, with the main electricity supply line successfully connected. 

ADVANCING INFRASTRUCTURE DEVELOPMENT – Mashava University Hospital and the Innovation 
Centre of Excellence in Dryland Agriculture (ICEDA) in Chivi.

Main Campus Planning

The University commenced preparation of the Mutare Road Main Campus Master Plan, an important 

strategic initiative that will guide future infrastructure development, optimise land utilisation, and 

support the long-term expansion of the University's physical infrastructure. 
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HUMAN RESOURCES

During the year under review, the Human Resources function made a significant contribution to 

institutional performance through strategic and operational initiatives aligned with the University's 

broader objectives.

Key focus areas included the completion and enhancement of the Human Resources Information 

System (HIRS) to improve efficiency and user experience; development and registration of the Great 

Zimbabwe University Code of Conduct; mainstreaming of training programmes through the Staff 

Development Desk; strengthening employee retention through non-monetary benefits such as 

promotions, transport provision, improved working conditions, and food hampers; policy review in 

line with best practice corporate governance; improved leave management and employee welfare 

systems; conversion of eligible fixed-term staff to longer-term contracts; strengthened payroll 

administration; and resolution of outstanding disciplinary cases.

Key HR Achievements

Area 
Key Output  

 

Training Coordination  Centralised through Staff Development Desk  

Employee Welfare  Transport services and food hampers provided  

Policy Development  
Sexual Harassment and Communications 

Policies approved  

Leave Management  Belina Connect system adopted (March 2025)  

Governance 
Code of C onduct submitted for registration 

(Nov 2025)  

Wellness 
University-wide wellness day and sports gala 

held  

Contract Security  
Conversion of fixed-term staff to longer -term 

contracts  
 
Additional achievements included the successful conduct of a wellness programme in partnership 

with Bonvie Medical Aid Society, a staff sports gala promoting physical and psychological wellbeing, 

and improved administrative efficiency following the adoption of the Belina Connect online leave 

system.

The submission of the GZU Code of Conduct to the Ministry of Labour in November 2025 marked a 

key milestone in strengthening institutional ethics and compliance.

Staff Compliment

Headcount figures for the whole university

As of 31 December 2025, the University had an approved establishment of 1472 posts, with 1065 

permanent posts currently filled. This was supplemented by 146 fixed-term employment and 16 staff 

development fellows, translating to an overall occupancy rate of approximately 83.36%, 

underscoring strong staffing stability.
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Additional achievements included the successful conduct of a wellness programme in partnership 

with Bonvie Medical Aid Society, a staff sports gala promoting physical and psychological wellbeing, 

and improved administrative efficiency following the adoption of the Belina Connect online leave 

system.

The submission of the GZU Code of Conduct to the Ministry of Labour in November 2025 marked a 

key milestone in strengthening institutional ethics and compliance.

Staff Compliment

Headcount figures for the whole university

As of 31 December 2025, the University had an approved establishment of 1472 posts, with 1065 

permanent posts currently filled. This was supplemented by 146 fixed-term employment and 16 staff 

development fellows, translating to an overall occupancy rate of approximately 83.36%, 

underscoring strong staffing stability.

407 vacant permanent positions accounting for nearly 27.65% of the establishment, were created by 

a freeze on recruitment as directed by government. While the existing staff fellowships reflect some 

investment in talent development, expanding these programmes alongside targeted hiring 

initiatives would be essential to address current gaps and support long-term institutional growth.

Headcount figures for academic staff

The University has a total of 555 established positions, with 438 of them occupied by 401 permanent 

staff, 21 fixed-term, and 16 staff development fellowships. 
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There are 117 vacancies, reflecting a 21.08 % vacancy rate. 

Permanent male employees make up 68.3 % of the academic staff workforce (299 out of 438) while 

female employees account for 29.5% (129 out of 438). This reflects a significant gender imbalance 

that warrant targeted pursuit of diversity and inclusion initiatives.

Headcount figures for non-academic staff

The University has a total of 917 established posts, with an occupancy rate of 805 positions. 723 are 

permanent staff and 82 are fixed-term roles.



44

With 493 (61.24%) male employees and 312 (38.76%) female employees, the workforce shows a gender 

imbalance, presenting an opportunity for improvement in diversity and inclusion efforts.

Gender distribution 

The overall gender distribution shows a workforce composition of 64.14% male and 35.86 % female, 

highlighting a notable gender imbalance.
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Strategies to address gender balance 

As intervention strategies towards address the gender gap, the University would consider reviewing 

recruitment channels, language in job postings, and review the selection criteria to encourage a 

more balanced applicant pool; highlight initiatives such as mentorship programmes, women's 

networks, and leadership development opportunities; showcase women leaders and employees in 

recruitment materials and on the company website.

Employee development and academic advancements

During the period under review, fifteen (15) staff members attained doctoral degrees, (14 teaching  

and one (1) non-teaching staff member). This brought the number of PhD graduates in the 

University to 183 by the end of 2025.

The higher degrees were distributed as follows: 

Recruitment and workforce growth

One hundred and thirty-one (131) appointments were made in 2025 for both permanent and fixed-

term placements. 

Twenty-one (21) acting appointments were made during the period under review.

Employee welfare and support programs

Several initiatives were undertaken to enhance employee well-being:

· International Women's Day Commemoration (March 21, 2025): Recognised female staff 

contributions;

· Grocery Hampers: Distributed to all employees, including interns and casual workers;
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· Continuation of Employment Beyond Retirement Age: One (1) staff member's contract was 

extended for another year;

· Sick and Maternity leave support: As per policy, fifty-one (51) employees received fruit 

hampers; 

· Wellness Programs: Partnered with Bonvie Medical Aid Society for health check-ups.

· Funeral Assistance: funeral assistance as per university policy was given to five (5) family 

members of staff who passed on during the period under review;

· The department successfully organised a Sports Gala, enhancing the team spirit at the same 

time improving physical and psychological wellbeing. The event was proudly sponsored by 

our various stakeholders including Bonvie Medical Aid Society, Old Mutual, Nyaradzo Funeral 

Services, Gain Cash and Carry to name a few;

· Social Engagement: Employees participated in shopping trips to Messina in February and 

March 2025; and

· Secretary's Day commemorations:  The University hosted a special luncheon on October 

2025, in honour of Secretary's Day, celebrating the invaluable role secretaries play in the 

institution's success. The event's central theme was recognition and appreciation of their 

contributions in ensuring the smooth and efficient running of the University. Attendees 

highlighted the secretaries' professionalism, skills, and unwavering dedication, 

acknowledging them as an essential pillar of the University's operations.

WELCOME AND INDUCTION OF NEW STAFF - Vice Chancellor Professor Rungano Jonas Zvobgo 
welcomed newly recruited teaching and non-teaching staff during an induction workshop held on 26 March 
2025. The session introduced new employees to the University's values, structure and expectations while 
reinforcing a culture of integrity, excellence, responsibility and service in advancing GZU's vision.
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Training and development

 To enhance workforce capabilities, the following training initiatives were made:

TRAINING/WORKSHOP NUMBER OF PARTICIPANTS 

 

1. Belina Connect (Online) 40 

2. Belina Advanced 6 

3. Monitoring and Evaluation Workshop 400 

4. Induction Training 196 

5. Advanced Excel Data Analysis 2 

6. First Aid Training 8 

7. Risk Management Training 25 

 

TOTAL 

637 

 

Internship programme

During the period under review the university engaged fifty-two (52) students on work-related 

learning from various institutions, and provided them with practical experience in various 

departments relevant to their fields of study. 

Payroll and leave administration

The payroll function transitioned from the Bursary to the Human Resources office to streamline 

processes and enhance efficiency. This shift aligned payroll management with broader HR functions, 

ensuring better integration of employee compensation, benefits administration, and compliance 

with labour regulations. The department successfully launched the Belina Connect application 

during this period, enabling staff to apply for leave online. 

Leave summary

Maternity Leave: Six (6) employees took 588 days, which is equivalent to three percent (1.36%) total 

maternity benefits which were utilised during 2025. 

Ordinary Leave: five hundred and fifty-two (552) employees used 87959 days, which is equivalent to 

eighty-four (44.99%) total leave summary during the period under review. This is an indication that 

employees are actively using their annual leave entitlements, thus promoting wellness and healthy 

employees.

Sick Leave: Forty-five (45) employees took 489 days in total.

Contact/Sabbatical leave

During the period under review, forty (40) members proceeded for contact leave while eight (8) 

proceeded on Sabbatical Leave aimed to support professional and institutional growth.

Tenure

During the year under review, a total of one hundred and two (102) members of staff were 

granted tenure. This milestone reflects the University's commitment to recognizing and 

rewarding long-term service and dedication. The breakdown tabulated below: 
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Category of Staff Total Male Female 

Teaching 14 10 4 

Senior Non-Teaching 22 14 8 

Junior Non-Teaching 66 39 27 

Total 102 63 39 
 

This achievement underscores the institution's appreciation of its workforce across all levels, 

acknowledging their contributions to the University's growth and stability.

Staff Attrition

Resignations 

A total of fifty-five (55) members of staff tendered their resignations, sixteen (16) of them were 

teaching staff while thirty-nine (39) were non-teaching staff, translating to a staff turnover rate of 

4.48 %. 
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Deaths 

Five (5) members of staff died during the year 2025, three (3) teaching staff and two (2) non-teaching 

staff namely: Prof J. Mapira: Teaching Staff , Mr S. Mukute: Teaching Staff , Dr D. Dziwa: Teaching 

Staff, Ms C. Bundo: Non-Teaching Staff and Ms T. N. Mpala: Non–Teaching Staff

Industrial Relations

Disciplinary Hearings 

The department handled a total of twenty-five (25) disciplinary cases, including some carried over 

from the previous year (2024). Of these, fifteen (15) cases have been completed, while, four (4) cases 

remain pending, and six (6) cases are yet to commence.

LEGAL AFFAIRS

The Department contributed to contractual reviews, policy development, disciplinary matters, and 

various agreements relevant to the University's operations and stakeholder engagements. 
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STUDENT STASTISTICS FOR 2025
STEM Enrolment 2025

GENDER  M  F  TOTAL  

 345  504  849  
 

GRADUANDS STATISTICS 2025
Overall Statistics by School

SCHOOL  F M TOTAL 

Gary Magadzire School of Agriculture, Engineering  26 43 69 

Julius Nyerere School of Social Sciences 482 314 796 

Herbert Chitepo Law School 25 14 39 

Munhumutapa School of Business Sciences 638 524 1162 

Robert Gabriel Mugabe School of Heritage and 

Education 

898 333 1231 

School of Natural Sciences 50 130 180 

GRAND TOTAL 2119 1358     3477 
 

Doctor of Philosophy

SCHOOL   F  M  TOTAL  

Robert Gabriel Mugabe School of Education  0  3  3  

Gary Magadzire School of Agriculture and 

Engineering  

2  2  4  

Grand Total  2  5  7  
 

STEM Statistics by School

SCHOOL   F  M  TOTAL  

Gary Magadzire School of Agriculture, Engineering  26  43  69  

Robert Gabriel Mugabe School of Heritage and 

Education  

56  9  65  

School of Natural Sciences  51  130  181  

GRAND TOTAL  133  182  315  
 

Critical Skills Statistics by School

SCHOOL   F  M  TOTAL  

Gary Magadzire School of Agriculture, Engineering  26  43  69  

Herbert  Chitepo Law School  25  14  39  

Robert Gabriel Mugabe School of Heritage and 

Education  

56  9  65  

School of Natural Sciences  51  130  181  

GRAND TOTAL  158  196  354  
 Deferments 2026

A total of 198 and 123 students deferred studies in June and November 2025, respectively. 
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STUDENT WELFARE AND SUPPORT SERVICES

University students maintained active participation in sports and recreation as part of holistic 

student development. The men's soccer team remained competitive in the ZIFA Division One Soccer 

League, while the University participated in all ZUSA and ZITISU competitions. Three sports galas 

were successfully hosted during the year, and the University's Blind Football Team represented the 

institution at an international competition in Uganda. Aerobics programmes introduced at Mucheke 

and Mashava Campuses further promoted student wellness and fitness.

Students in Sport 

PROMOTING SPORTING EXCELLENCE - In 2025 Great Zimbabwe University continued to promote 
sporting excellence through the development of student talent and participation in competitive university 
sports. 

2025 GZU Women Rugby Team
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2025 GZU Men's Volleyball Team 

Eyes on the ball… Pool continued to grow as one of the most popular recreational sports among students in 
2025.    
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The University remained committed to promoting a supportive, inclusive, and student-centred 

environment that enhances academic success, personal growth, and holistic well-being. Guided by 

the University's strategic objectives and the Education 5.0 philosophy, the Division of Student Affairs 

strengthened service delivery across accommodation, catering, health, counselling, student 

development, welfare support, chaplaincy, and recreation during the year under review.

The University continued to experience high demand for student accommodation, with all available 

accommodation facilities at Mucheke Campus and the ZIMDEF hostels fully occupied throughout 

the year. Stable water and electricity supply, particularly at Mashava Campus, contributed to a 

conducive learning environment, while improved campus security following the removal of illegal 

artisanal miners who had taken residence in student spaces enhanced student safety. The 

appointment of a Conduct and Discipline Officer further strengthened student discipline 

management and enforcement of University regulations.

Catering services remained affordable and accessible. Additional menu options were introduced to 

improve student satisfaction, while a new canteen facility was opened at the Simon Mazorodze 

School of Medicine and Health Sciences to improve service delivery at the campus.

Health service delivery improved significantly during the year through upgrades to medical facilities 

supported by UNESCO, including the installation of geysers, water tanks, patient privacy curtains, 

and Wi-Fi connectivity. Clinics remained adequately stocked with essential medicines, and 

emergency response capacity was strengthened through the deployment of a second ambulance 

technician at the City Campus.

Demand for counselling and psychosocial support services increased during the reporting period, 

prompting intensified mental health awareness campaigns across campuses. All counsellors 

renewed their Allied Practitioner certificates, ensuring continued compliance with professional 

standards. The University also strengthened HIV/AIDS awareness and life skills programmes through 

wellness campaigns, educational video screenings, and the training of 200 peer educators.

The Student Employment Programme continued to support vulnerable students through the 

provision of financial assistance and practical work experience, with 40 indigent students benefiting 

during the year. Progress was also made towards improving inclusivity following the approval of a 

budget for the establishment of a Disability Resource Centre. In addition, improved ICT services 

enhanced student access to digital platforms and support services across campuses.

In line with the Education 5.0 framework, the University implemented several student development 

initiatives, including the establishment of a Campus Community Garden at Mucheke Campus, the 

inaugural Clubs Expo, and the hosting of the Boy Child and Girl Child Summits. The reintroduction of 

the Miss Great Zimbabwe University pageant also contributed to student engagement, talent 

development, and campus cohesion.

Chaplaincy services continued to provide spiritual and emotional support to students and staff. A 

combined Staff and Student Obituaries Day was successfully held during the year, fostering unity 

and collective reflection within the University community. The University recorded six student deaths 

during the reporting period, and appropriate support services were provided to affected families 

and students.
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PUBLIC ENGAGEMENT  

The University strengthened its public engagement mandate in the year through coordinated 

initiatives in community outreach, exhibitions, media engagement, research dissemination, 

recruitment campaigns, and digital communication. Guided by the Education 5.0 philosophy, these 

efforts expanded national visibility, strengthened stakeholder confidence, and reinforced the 

University's position as an innovation-driven and socially responsive institution.

The Department of Information and Public Relations coordinated institutional branding, media 

relations, stakeholder engagement, recruitment communication, and digital media management, 

ensuring sustained national and international visibility.

Exhibitions, Trade Fairs and Visibility

Exhibitions remained one of the University's strongest visibility and branding platforms in 2025.

A RENDEZVOUS FOR GREAT MINDS - Great Zimbabwe University Vice Chancellor Professor Rungano 
Jonas Zvobgo, Chairman of the GZU Council Professor Mandivamba Rukuni, and Chief Executive Officer of 
the Zimbabwe Council for Higher Education (ZIMCHE) Professor Kuzvinetsa Dzvimbo, pictured at the GZU 
stand during the 2025 Zimbabwe International Trade Fair (ZITF). The engagement showcased GZU's role as a 
platform for knowledge exchange, innovation and strategic dialogue in advancing higher education excellence 
and Zimbabwe's development agenda.
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The Minister of Higher and Tertiary Education, Innovation, Science and Technology Development, 
Ambassador Dr Frederick Shava, examines scented bath salts produced by a Great Zimbabwe University 
PhD student during a visit to the GZU stand at the 2025 Zimbabwe International Trade Fair (ZITF).

PROMOTING COMMUNITY HEALTH  - Honourable Ezra Chadzamira, Minister of State for Masvingo 
Provincial Affairs and Devolution, receives a blood pressure check at the Great Zimbabwe University stand 
during the 2025 Masvingo Provincial Agricultural Show. 
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ENGAGEMENT WITH FUTURE STUDENTS - Northlea High School students from Bulawayo pose for a 
photograph at the Great Zimbabwe University Innovation Hub during an academic tour aimed at 
strengthening engagement between the University and prospective students. 

STUDENT LEADERSHIP AND INDUSTRY ENGAGEMENT - Members of the Great Zimbabwe 
University Student Executive Council (in green t-shirts) pictured at the University's 2025 Zimbabwe 
International Trade Fair (ZITF) stand, showcasing student leadership participation in institutional visibility, 
innovation promotion and stakeholder engagement initiatives.
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Recruitment and Institutional Visibility

Integrated recruitment campaigns strengthened national reach and student engagement.

Recruitment Outputs

Activity Output 

High school outreach visits 25 

WhatsApp recruitment platforms 6 

ZTV adverts 5 

Star FM adverts 12 

Nationwide admissions campaigns Conducted in all provinces 
 

Digital and Social Media Performance

Digital communication remained central to visibility, engagement, and recruitment.

Social Media Performance Dashboard

Platform Followers/Subscribers Engagement Growth 

Facebook 41 366 2.6M views; 33 554 

engagements 

Strong growth 

LinkedIn 19 830 High professional 

engagement 

Steady growth 

Instagram 2 358 High visual 

engagement 

+62.7% 

X (Twitter) 5 227 Real-time 

engagement 

+15% 

TikTok 2 990 12,000+ likes Rapid growth 

WhatsApp Channels 6 platforms High 

responsiveness 

Expanded reach 

YouTube 2 250 224 363 Total 

Video Views   

11% 

 

Website Traffic ( )www.gzu.ac.zw

Indicator Performance 

Total Visits ~1.2 million (estimated) 

Monthly Average ~100,000 

Peak Periods 
Jan–Mar (admissions), Oct–Nov 

(graduation) 

Growth Trend Moderate upward trend 

Main Traffic Sources 
Social media, direct visits, 

search engines 
 

http://www.gzu.ac.zw
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Selected Media Coverage

Date Media House Coverage Focus 

June 2025 NewsDay UJ students explore GZU 

Jul–Aug 2025 Herald/Chronicle Lowveld Show success 

Sept 2025 Chronicle Masvingo Show dominance 

8 Oct 2025 The Herald Binga outreach initiative 

23 Oct 2025 ZBC News Graduation Ceremony 

29 Oct 2025 ZBC News Council commissioning 

Nov 2025 ZBC TV Justice Legal Show 

Nov 2025 The Herald ICCRSF 2026 hosting rights 
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AWARDS AND INSTITUTIONAL RECOGNITION

Great Zimbabwe University received significant recognition during 2025 for excellence in 

innovation, public engagement, and institutional branding.

Major achievements included:

· Vice Chancellor Lifetime Achievement Award (ZNCC) 

· 3rd Best Stand – Zimbabwe International Trade Fair (ZITF) 

· Bronze Medal – Scholastica Exhibition 2025 

· 1st Prize – Higher and Tertiary Institutions Category (Masvingo Agricultural Show) 

· 2nd Prize – Media Category (Campus Radio) 

· Gold Medal and Certificate of Excellence – Lowveld Agricultural Show 

· First Runner-Up – Most Supportive Public Institution to Business (ZNCC)

RECOGNISING EXCELLENCE IN EDUCATION LEADERSHIP - Great Zimbabwe University Vice 
Chancellor Professor Rungano Jonas Zvobgo receives the Lifetime Achievement Award from the Zimbabwe 
National Chamber of Commerce (ZNCC) Masvingo Region on 31 October 2025 in recognition of his 
contribution to the advancement of education, innovation and institutional development in Zimbabwe. The 
honour reflects his leadership and commitment to strengthening the role of higher education in national 
development.
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Great Zimbabwe University secured third position in the Education and Training category at the Zimbabwe 
International Trade Fair (ZITF 2025), reaffirming its growing reputation as a hub of innovation, research 
excellence and industrialisation. The award recognised GZU's dynamic exhibition showcasing agro-
innovations, value-added products, sustainable technologies, medicinal solutions and strategic stakeholder 
engagement initiatives, demonstrating the University's contribution to Education 5.0 and Zimbabwe's 
industrialisation agenda.

Great Zimbabwe University secured top honours at the 2025 Masvingo Provincial Agricultural Show, winning 
1st Prize in the Higher and Tertiary Institutions category and 2nd Prize in the Media category for its dynamic 
Campus Radio. The recognition reflected GZU's excellence in innovation, institutional visibility, stakeholder 
engagement and the effective use of media platforms to connect with communities.
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CHANCELLOR'S AWARD RECIPIENTS

· Best overall graduating student - Ndofirepi Lawrence, Bachelor of Arts in Religious Studies 

and Philosophy

· Best female graduating student - Tshuma Mthandazo BSc Honours in Psychology 

· Chikati Zebro, second best male graduating student in the Bachelor of Science Honours in 

Psychology

· Mamutse Deborah best female graduating student in the Bachelor of Education Honours, 

Primary In Service

· Vanyoro Tatenda best graduating student in the Bachelor of Commerce in Accounting

· Maganga Priscilla Chifundo, best graduating student in the Bachelor of Commerce in 

Hospitality, Tourism and Culture
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APPRECIATION

On behalf of the Great Zimbabwe University Council, Management, staff, and students, I extend our 

sincere appreciation to the Government of Zimbabwe, the Ministry of Higher and Tertiary Education, 

Innovation, Science and Technology Development, and all our partners for their continued support 

during 2025.

We are deeply grateful to the President of the Republic of Zimbabwe and Chancellor of Great 

Zimbabwe University, Dr Emmerson Dambudzo Mnangagwa, for his visionary leadership and 

unwavering commitment to higher and tertiary education, innovation, and industrialisation.

I also wish to acknowledge Senate, Management, staff, students, alumni, and stakeholders for their 

dedication and collective contribution towards advancing the University's mandate under the 

Education 5.0 philosophy.

The achievements recorded during the year reflect the strength of our shared commitment to 

building Great Zimbabwe University into a heritage-based, innovation-driven, and globally 

competitive institution.

Professor Mandivamba Rukuni

Council Chairman
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AUDITED FINANCIAL STATEMENTS FOR 2025
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